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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  11
DATE:  December 10, 2004
PROPOSED NO:  2004-0553.1
PREPARED BY:  Monica Clarke
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Brotherhood of Electrical Workers, Local 77 representing approximately 50 employees in the department of transportation, known as the Metro power group, and establishing the effective date of the agreement.
SUMMARY:  
This ordinance approves an extension of the present three-year labor agreement approved in 2002 (Ordinance 14491). The new agreement retains the core terms of the current agreement that expires on December 31, 2004. 
Time period covered – January 1, 2005 through December 31, 2007.
Work performed/Classifications – A good description of the bargaining unit’s functions is provided in the transmittal letter:  “Employees covered by this Agreement are the electrical workers for the King County transit system.  They are responsible for repairing and maintaining the electrical systems for transit bases, park and ride lots, the tunnel, trolley buses, and the waterfront street cars.  They are electricians and line utility workers who ensure trolley buses and street cars have the power and guide ways to operate; and transit facilities are ready to support the needs of the bus riders and employees who operate and maintain the buses.  Their work area is King County wide with an emphasis on the City of Seattle for trolleys and street cars.  They repair and maintain high voltage substations, fire and life systems, electronic controls, electric motors, emergency generators, lighting, track and wire guide ways, and underground vaults and ducts.”

Labor Policies – This contract appears to be consistent with the Council’s adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – The unit is considered to be eligible under state statute.
Wage Adjustments:  The contract provides a Cost of Living Adjustment (COLA) of 80 percent of the Seattle Urban Wage Earners CPI-W index that takes effect annually in September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  A 2.0 percent increase was recently provided to cover September 2004 to August 2005 under the terms of the expiring contract.
Overtime/Holiday Pay – All overtime and holiday work is paid at two times the regular hourly rate.  This is not new, and is a provision that has been in the contract for some time.

Classification/Compensation Project – This agreement incorporates a negotiated wage table that reflects market compensation.  It has one step for journey-level employees, with three steps for the helper classification.
Family and Medical Leave Policy – The new agreement removes a provision requiring employees to be employed at least 12-months prior to being eligible to use sick leave for family medical leave. This change is consistent with the state Family Care Act, enacted in 2002, which allows employees to use sick leave benefits for family medical leave from day one of their employment.
No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Training/Certifications – The County agrees to arrange for and to pay all the costs of mandatory education required by the County or the state to retain licenses and certifications necessary for continuous employment. 

High-time Pay – Employees working on poles or towers 75 feet high or higher shall be paid double time while working at such heights.  This is not a new provision.
Floating/Regular Holidays – The contract provides for two personal holidays per year. The holiday schedule matches the county standard.
Fiscal Note:  Costs for the agreement are identified over a four-year period. The base payroll cost for Metro power group employees from September 1, 2004 to August 30, 2005 is $3,581,810. On September 1, 2005, the first COLA under the new contract takes effect, assumed at 2.5 percent, and payroll costs will increase by $29,848 in the fourth quarter of 2005.  Annualized payroll cost increases in 2006 and 2007, also assuming a 2.5 COLA, are $91,784 and $94,011 respectively. A $500 per employee signing bonus contained in the current contract is not being extended in the new contract.

No supplemental appropriation is needed. The fiscal note transmitted with the ordinance contains an error in the PERS and FICA calculation. A revised fiscal note has been provided (Attachment 4). 
Funding Sources for Contract – The Public Transportation Fund (Fund 4641) funds this bargaining unit. 
INVITED

David S. Levin, Labor Negotiator, Dept. of Executive Services

Art Locken, Executive Board Member, International Brotherhood of Electrical Workers, Local 77

Barry Uchida, Manager, Power & Facilities, Dept of Transportation
Jerry Rutledge, Supervisor, Power & Facilities, Dept of Transportation
ATTACHMENTS:  
1. Proposed Ordinance 2004-0553.1
2. Executive Transmittal Letter dated December 1, 2004

3. Fiscal Note

4. Fiscal Note - Revised
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