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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Nurses Association (Supervisors and Managers - Department of Public Health)



	Labor Negotiator

	Alex Golan




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The 2008 wage settlement includes an eleventh step added to the wage schedule.



	2.  Existing longevity premium is applied to Nurse Manager positions (while

above-top-step merit pay eligibility is eliminated for the same positions).



	3.  In 2009, the bargaining unit will receive an across-the-board wage increase of 2% for all classifications.



	4.  The agreement provides cost-of-living increases for 2008, 2009 and 2010 following the standard county settlement agreed to with other labor organizations.



	5.  Provisions requiring seniority-based hiring are replaced with merit-based hiring consistent with King County policy.



	6.  Existing jail premium is applied to new Nurse Manager positions assigned to work in the jail.
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