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Office of Labor Relations Staff Report
Collective Bargaining Agreement
Between
King County
and
King County Coalition of Unions 
January 1, 2026 – December 31, 2028

SUBJECT:  2026-2028 Coalition Labor Agreement between King County and the King County Coalition of Unions – Appendix 463 not previously included in Ordinance 2025-0332, Ordinance 2025-0353, Ordinance 2026-0102.

	CBA Descriptions:
	King County and the King County Coalition of Unions – Appendix 463 not previously included in Ordinance 2025-0332, Ordinance 2025-0353, Ordinance 2026-0102.

	County Lead Negotiators:
	Angela Marshall, Josh Marburger

	Union Lead Negotiators:
	Mark Roberts, Tony Rice



UNIT OVERVIEW:  

Coalition Labor Agreement. Since 2014, King County (“the County”) has been working with the Coalition of King County Labor Unions ("the Coalition") to bargain major components of working conditions, including wages and benefits, as a coalition rather than bargaining these major issues with each bargaining unit.

Appendix 463. Employees from the King County Sherriff’s Office (KCSO) represented by the King County Regional Automated Fingerprint Identification System Guild (AFIS Guild). These employees, totaling 52 current FTE’S with  57.5 budgeted FTE’s collect and identify arrestee fingerprints; establish state and federal criminal records; process crime scene evidence; identify suspects through fingerprints; provide expert testimony in a court of law; and perform other related activities such as assisting identity theft victims clear their records. 


BARGAINING HISTORY:

Coalition Labor Agreement. Ordinance 2025-0332 approved the Coalition Labor Agreement (CLA) between King County and the King County Coalition of Unions covering the period of January 1, 2026, through December 31, 2028. The CLA is comprised of 41 superseding articles, five non-superseding articles, 52 appendices unique to each bargaining unit that had ratified the CLA, and five memorandums of agreement. Ordinance 2025-0353 approved three additional appendices along with the terms of the CLA. Ordinance 2026-0102 approved three additional appendices along with the terms of the CLA. This fourth transmitted CLA is a product of continued good faith collective bargaining between the County and the union that is signatory to the attached agreement. The bargaining unit’s unique CBA terms are provided as an appendix to the CLA, with one appendix listed in the table of contents by the description of the bargaining unit’s appendix and its commonly identified contract binder code.  

The notable changes in the CLA compared to the 2021-2025 agreement included:
General wage increases proposed for 2026-2028. The parties negotiated the following General Wage Increases (GWI) and cost of living adjustments (COLA) for the duration of the agreement.
	2026 – GWI of 3.75%
	2027 – GWI of 3.75%
2028 – Inflation-based COLA[footnoteRef:2] [2:  COLA formula will be 95% of the average growth rate of the six prior bi-monthly year-over-year percentages in the Seattle-Tacoma-Bellevue Consumer Price Index through June of the year in which the COLA is applied. The 2028 COLA will note be more the 4% and not less than 3%.] 

*Consistent with the King County Council Labor Policies LAB 1-003, the Office of Labor Relations (OLR) considered the current economic climate, county reserves, and the cost of living increases in neighboring jurisdictions and other County unions when negotiating compensation. 

Organ Donor Benefit. Increased Organ Donor Leave from 5 days to 10 days. 
*Consistent with the King County Council Labor Policies LAB 1-003, this provision advances the Executive's goal of providing an equitable and sustainable economic package to county employees.

Vacation Leave Accrual. The CLA accelerates the vacation leave accrual rates for newly hired employees as follows:
		0-47 months of service – from 12 to 14 days of vacation per year
48-59 months of service – from 12 to 15 days of vacation per year
*Consistent with the King County Council Labor Policies LAB 5-010, this provision advances the Executive's goal of providing an equitable and sustainable economic package to county employees.
 	
Bilingual Pay. A new superseding article was included in the CLA that replaced outdated and inconsistent CBA language found across several County departments. Under the new Superseding Article 40, eligible employees whose job duties include the "desired" use of one or more specific non-English language or American Sign Language would receive a $1.00 per hour premium on actual hours worked. Positions must have specific non-English language(s) or ASL proficiency indicated as "desired" in the county job posting or other written notice for the position. The premium would be increased to $2.00 per hour for positions posted or notice as "requiring" the use of a specific non-English language or ASL. And, the Human Resources Department, the Office of Equity, and Racial, and Social Justice, and the Office of Labor Relations have developed centralized administrative guidance for departments while administering bilingual pay. 
*Consistent with the King County Council Labor Policies LAB 1-020, LAB 1-040, LAB 050, and LAB 060, this provision increases equity, consistency, and financial stewardship with standardized bilingual pay, including position designation, eligibility standards, and compensation amounts across departments. Language proficiency standards ensure that designated bilingual employees can accurately engage in in-depth conversations with comprehension, resulting in improved customer service to limited English-speaking people seeking to access County services and information.  

Appendix 463. The County and AFIS Guild commenced bargaining on February 12, 2025. The parties bargained in good faith to reach agreement on a successor collective bargaining agreement. On April 29, 2026, the parties reached a tentative agreement for a contractual period of January 1, 2026 – December 31, 2028.


SUMMARY OF CHANGES FOR INCLUDED CLA APPENDICES:

Appendix 463: King County Regional AFIS Guild – KCSO
· Article 4.7 modified to align with CLA Holiday pay provisions.
· Article 7.6 A & C – Increases the amount of Compensatory time for employees from 40 to 60 hours, employee requests are still subject to management approval. Increases in compensatory time align with King County Labor Policy LAB 1-003 by supporting the County’s commitment to being an employer of choice that meets the needs of a diverse workforce. Expanded comp time flexibility helps employees balance work and personal responsibilities, supporting employee wellbeing, retention and workplace equity. 
· No change in wage ranges.

Fiscal Impact The fiscal impact of the proposed agreement would be $800,000 to the Auto Fingerprint Identification fund for the duration of the agreement.


FISCAL IMPACT:

A complete breakdown of the costs associated with these agreements can be found in the accompanying fiscal note, which has been reviewed by the King County Executive Office Budget Team. The COLA/GWI and ratification incentive were assumed in the 2026-2027 Adopted Budget.


INVITED:

· Angela Marshall, Interim Labor Relations Director, King County Executive Office
· Josh Marburger, Labor Relations Negotiator, King County Executive Office
· Maria Williams, President and Director of Representation, Teamsters Local Union No. 117; Co-Chair, King County Coalition of Unions
· Michael Gonzales, Senior Business Agent, General Teamsters Union, Local 174; Co-Chair, King County Coalition of Unions
· Mark Roberts, President, King County Regional Automated Fingerprint Identification System Guild
· Tony Rice, Legal Counsel, King County Regional Automated Fingerprint Identification System Guild
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