

	
	
	



	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	International Brotherhood of Electrical Workers, Local 77, Collective Bargaining Agreement (CBA)

	Title:
	101 International Brotherhood of Electrical Workers, Local 77, CBA

	Effective Date:
	January 1, 2026

	Affected Agency and/or Agencies:
	Metro Transit Department

	Note Prepared by:
	Leah Julius, Labor Analyst, OLR
	Phone: 206-477-1532

	Department Sign Off:
	Geoff Kaiser, Finance Manager, Metro Transit 
	Phone: 206-477-7527

	Reviewed by:
	T.J. Stutman, Executive Office Budget Analyst
	Phone: 206-263-9716

	Supplemental Required?
     NO   __    YES   _X_     
	
	



	Fund Title
	Fund Code
	Department
	2026
	2027

	Public Transportation Op
	4641
	Metro Transit 
	$3,847,000
	$1,044,000

	
	Annual Total:
	$3,847,000
	$1,044,000

	
	Ongoing costs from prior years:
	
	$4,461,000

	
	Cumulative Total:
	$3,847,000
	$5,505,000



	Expense Type
	2025 (Base)
	2026
	2027

	Salaries
	$21,277,000
	$2,738,000
	$741,000

	OT
	$5,044,000
	$650,000
	$176,000

	PERS & FICA 
	$3,569,000
	$459,000
	$127,000

	Total:
	$29,890,000
	
	

	     TOTAL Increase Over Previous Year: 
	
	$3,847,000
	$1,044,000

	Ongoing costs from prior years:
	
	
	$4,461,000

	Cumulative Total:
	
	$3,847,000
	$5,505,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditures include:

	

	1.
	Wage Adjustments:

	· 1/1/2026: 7.55% Market Adjustment + 2.45% COLA = 10% Total Increase
· 6/1/2026: 5% Market Adjustment for Journey level classifications
· 1/1/2027: COLA Formula with 2% Floor/4% Ceiling (March 2026 OEFA Forecast: 3.03%)

	3.
	Other Wage-Related Factors:
	

	
	
	 PSERS/FICA:
	2026 – 13.56%
2027 – 13.88%

	
	
	Overtime:
	Based on 2025 OT amounts 

	4.
	Additional Cost Factors:
	

	
	
	
		[1] Vacation Leave Accruals - The financial impact of accelerating vacation
leave accrual for employees with less than five years of service is expected to
be minimal. Key factors considered include:

	     - Vacation Cash Out:  While the cost of vacation cash-outs (i.e., employee
        departure) was evaluated, this is speculative and uncertain.

	     - Backfilling Staffing:  The cost of backfilling mandatory staffing during 
       employee vacations is minimal. 
[2] Organ Donor Leave - The financial impact associated with expanding donor
leave from 5 to 10 days is considered de minimis, as the benefit has been utilized 
only on rare occasions. Given the infrequency of usage, the financial impact of this
increase is negligible.
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