KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Professional and Technical Employees, Local 17 (Professional and Technical, Interest Arbitration - Department of Transportation, Metro Transit Division) and Memorandum of Agreement

	
	



	Term of Contract:
	July 1, 2012, through June 30, 2015

	
	

	Description of Work Performed by bargaining unit members:
	The employees in this bargaining unit perform professional and technical work for the Metro Transit Division.

	
	

	Negotiator:
	David Levin

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement contains a reduction-in-force provision that provides for layoffs by seniority, according to specific work groups and job classifications.

	
	

	· Interest-Based Bargaining:
	King County and Local 17 engaged in a collective bargaining process that established the parties’ interests.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a comprehensive provision that prohibits discrimination based on employees’ protected class status.

	
	

	· Contracting Out of Work:
	The County agrees not to contract out the work normally performed by members of the bargaining unit if the contracting out of such work eliminates or reduces the normal workload of the bargaining unit unless such elimination is de minimis.

	
	

	· Labor / Management Committees:
	The agreement establishes a Joint Labor-Management Committee.  It also charters a new Joint Labor-Management Committee on efficiency and cost savings with the mission of identifying effective and efficient ways for delivering services that could generate labor and other cost savings that have not yet been identified through this collective bargaining process.

	
	

	· Mediation:
	The agreement encourages the parties to resolve contract disputes through mediation prior to arbitration.

	
	

	· Contract Consolidation:
	The bargaining unit consists of professional and technical employees spanning all of the sections of the Metro Transit Division.

	
	

	· Health Benefits Cost Sharing:
	The agreement provides for health benefits pursuant to the agreement reached by the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	During negotiations, the parties grappled with difficult issues concerning layoff groupings which were prompted by various reorganizations of work groups in the Metro Transit Division.  These discussions were complex and time consuming.

	
	

	· Use of Temporary and Part-Time Employees:
	This agreement allows for the use of temporary and part-time employees.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Employees in this bargaining unit are, and historically have been, paid on a biweekly basis through the PeopleSoft system.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is eligible for interest arbitration pursuant to RCW 41.56.492.

	
	

	· No strike provision:
	The agreement contains a comprehensive provision prohibiting strikes.

	
	

	· additional leave provisions:
	None.

	
	

	· Hours of Work:
	Employees in this bargaining unit work a standard 40 hour work week.  The agreement contains a provision that allows for alternative work schedules, pursuant to County policy.

	
	

	· Performance Evaluations:
	All employees receive performance evaluations, at least annually.
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