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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Communications Specialists Supervisors - King County Sheriff's Office)


	Labor Negotiator

	Lance King



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Elimination of the Longevity Premium.



	2.  Language allowing the County to reopen the contract to negotiate standardized pay practices.



	3.  Language placing employees on the 2012 King County Squared Salary Table.



	4.  Employees will receive a 3.8% percent market-based wage adjustment effective January 1, 2012.


	5.  The cost-of-living adjustments for 2012, 2013, and 2014 are as follows: 

In 2012, employees shall be eligible to receive 90% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.  In 2013 and 2014, employees shall be eligible to receive 95% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.


	6.  Increased compensatory time accrual up to 60 hours, consistent with other bargaining units in the King County Sheriff’s Office.
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