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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY
STAFF REPORT

AGENDA ITEM:  5
DATE:  May 23, 2006
PROPOSED NO:  2006-0240
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the memorandum of agreement negotiated by and between International Brotherhood of Teamsters Local 117, representing employees in the department of executive services; and establishing the effective date of said agreement.
SUMMARY:  Proposed Ordinance 2006-0240 would approve a memorandum of agreement (MOA) with the International Brotherhood of Teamsters Local 117, representing one current employee, two former employees and a vacant position in the department of executive services.  The MOA would provide a pay range adjustment for the assistant archivist job classification and would be effective through December 31, 2007.  
On February 22, 2005, Council adopted a collective bargaining agreement with the International Brotherhood of Teamsters Local 117 that included the assistant archivist job classification at pay range 40 (Ordinance 15131).   This collective bargaining agreement expires on December 31, 2007.  
In 2003, the union requested a review of the assistant archivist classification.  This review by the Human Resources Division determined that the Assistant Archivist class specification should be substantially revised, and a new market survey should be conducted with a new pay benchmark.  This market survey was not available in 2005 when negotiations for the labor agreement were conducted.

As a result of subsequent negotiations, the MOA proposes to increase the pay range for the assistant archivist job classification from range 40 to range 48 on the ten-step squared hourly pay schedule.  This represents a 20% increase from range 40, step 10 to range 48, step 10.
Employees who held an assistant archivist position on January 1, 2004, but who subsequently separated from the position prior to the executive of the MOA would be compensated at the new higher range up to their last date of employment as an assistant archivist.  This is consistent with the collective bargaining agreement (Article 8 Section 8.3) and the Personnel Guidelines (Section 6.16 of the 2000 version), a reclassification would be in effect at the beginning of the next pay period after Human Resources receives a position description questionnaire.  In this case the parties have agreed to the date of January 1, 2004 as the effective date of the new pay ranges.  
Fiscal Note:
The total cost to implement Proposed Ordinance 2006-0240 would be $18,820 in 2006, $7,101 in 2007 and $3,295 in 2008.  The fiscal note indicates that a significant cost driver for this proposed agreement is the eight range pay increase for three assistant archivists that is retroactive to January 1, 2004.   

Funds would come from the recorders operations and maintenance fund.  The executive stated that funds were included in the adopted 2006 budget to fund implementation of Proposed Ordinance 2006-0240 and no additional supplemental appropriations legislation is needed. 
INVITED:  
Karen Place, Labor Negotiator, Labor Relations, Department of Executive Services (DES)
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office
Denise Chanez, Union Representative, Teamsters, Local 117
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3. Transmittal letter
