


	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	King County Juvenile Detention Guild – Juvenile Detention Officers (Department of Adult and Juvenile Detention - Juvenile Division)

	Effective Date:
	1/1/2021 to 12/31/2024

	Affected Agency and/or Agencies:
	Department of Adult and Juvenile Detention - Juvenile Division

	Note Prepared by:
	Andrew Bauck, Executive Analyst, OLR
	Phone: 263-9771

	Department Sign Off:
	Tami Schackman, Chief Financial Officer, DAJD
	Phone: 263-1558

		Supplemental Required?   Note Reviewed by:
TBD in Spring Labor Supplemental

	



	Brandi DeFazio, Executive Analyst, PSB
	Phone: 263-8336



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2021
	2022
	2023
	2024

	General Fund
	10
	DAJD
		$	120,000
		$	658,000
		$	252,000
	$ 	258,000

	TOTAL:  
	Annual Increase
		$	120,000
	$	658,000
	$	252,000
	$ 	258,000

	
	Ongoing GWI from prior years
	
	$ 	120,000
	$	364,000
	$		616,000

	TOTAL:  
	Cumulative
		$	120,000
	$	778,000
	$	616,000
	$ 	874,000



	EXPENDITURE BY CATEGORIES:

	Expense
Type
	Fund
Code
	Department
	2021 Base
	2021 Retro
	2022
	2023
	2024

	Salaries
	10
	DAJD
		$	6,047,867
		$	91,000
		$	184,000
		$	190,000
		$	195,000

	OT
	
	
		$	688,154
		$	10,000
		$	21,000
		$	22,000
		$	22,000

	PERS & FICA
	
	
		$	1,279,844
		$	19,000
		$	105,000
		$	40,000
		$	41,000

	Bonus 
	
	
	
	
		$	348,000
	
	

	TOTAL
	
	
		$	8,015,865
	
	
	
	

	TOTAL:  
	Annual Increase
		$	120,000
		$	658,000
		$	252,000
		$	258,000

	
	Ongoing GWI from prior years
	
	 $	120,000
		$	364,000
		$	616,000

	TOTAL:  
	Cumulative
	
		$	120,000
		$	778,000
		$	616,000
		$	874,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/21 to 12/31/24

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	1.5% retro for 2021;
3.0% in 2022;
3.0% in 2023
3.0% in 2024

	
	
	Other:
	N/A

	
	
	Retro/Lump Sum Payment:
	$4000 retention bonus to all employees who worked in 2021 paid in 2022

	3.
	Other Wage-Related Factors:
	

	
	
	
	N/A

	
	
	Step Increase Movement:
	N/A

	
	
	PERS/FICA:
	Taxes and retirement assumed at 19%.

	
	
	Overtime:
	Projected using 2021 totals.

	4.
	Other Cost Factors:
	

	
	
	
	N/A
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