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	Date
	Legislation
	Event

	11 Sep 2006
	
	Original Sheriff’s Blue Ribbon Panel report.

	9 Oct 2006
	Ordinance 15611
	Adoption of original OLEO ordinance (15611), followed immediately by unfair labor practice (ULP) charge by KCPOG.

	30 Oct 2007
	Labor Policy
LP 2007-2003
	County and KCPOG settle ULP charge, Council adopting labor policy LP 2007-2003, directing Executive to bargain with union re. those provisions of Ordinance 15611 that were mandatory subjects of bargaining.

	8 Dec 2008
	Ordinance 16327

Motion
12892
	1. Council adopts Ordinance 16327, approving new five-year collective bargaining agreement (CBA) with KCPOG, which “required King County to repeal most of Ordinance 15611” (as described later in Ordinance 16511).
2. Council adopts Motion 12892, reaffirming Council’s commitment to establishing a system of civilian oversight as outlined in Ordinance 15611 and adopting labor policy substantially similar to Ordinance 15611 (LP 2008-030).

	30 Mar 2009
	Ordinance 16429
	Council adopts Ordinance 16429 (transmitted by Executive), approving an MOA interpreting Article 22 (re. civilian oversight) of the CBA approved by Ordinance 16327. The MOA provided, among other things:
a. that Article 22 does not preclude the Council from creating a citizen office of law enforcement oversight such as the one referred to in Ordinance 15611 § 9 (KCOLEO) and from locating the office in any branch of government, including the legislative branch;
b. that “serious” matters are not eligible for the mediation option described in Article 22 § 13; and
c. that Article 22 does not prohibit KCOLEO from having access to previously-reviewed records after one year if another complaint is filed concerning the same employee.

	11 May 2009
	Ordinance 16511
	Council adopts Ordinance 16511 (intended to create OLEO while adhering to CBA approved by Ord. 16327). which amended several code provisions adopted in Ordinance 15611. (The key changes are summarized on pages 5-6 of the staff report on Ordinance 16511.)

	18 May 2009
	
	KCPOG filed a grievance alleging that section 3.C of Ordinance 16511 (providing that the OLEO director “shall serve a term of four years, unless removed for cause at any time by motion approved by a majority of the council, and shall be considered by the county council for reappointment at the end of each term of office”) conflicted with Article 22, Section 16, of the CBA approved by Ordinance 16327 (providing, “The County agrees that compliance with the provisions of this agreement will be a condition of employment for employees of the KCOLEO”).

	3 Nov 2009
	
	According to current OLR staff, a county labor negotiator, at the direction of the county labor liaison, settles the KCPOG grievance. The settlement is not memorialized in a signed MOA until later (see below).

	24 Nov 2009
	
	Dow Constantine is sworn in as the new County Executive.

	29 Dec 2009
	
	KCPOG’s representative signs an MOA purporting to settle the KCPOG grievance. The MOA provides in part:
a. “The parties agree that Article 22 requires that ‘. . . compliance with the provisions of this agreement will be a condition of employment for employees of the KCOLEO’ and that an arbitrator could order the removal of KCOLEO employees including its Director for not complying with the terms of the CBA.” (Emphasis added.)
b. “The parties agree that if this grievance proceeds to arbitration and a written decision is rendered, the ‘loser’ of the arbitration shall be responsible for the arbitration fees and documented attorney/representation fees. With respect to these fees, this Agreement supersedes the CBA language in Article 12 Section 2 Step 4 for this one specific grievance, and is otherwise not precedential. The ‘losing’ party, for purposes of this Agreement, shall be identified by the arbitrator.”
c. “This settlement MOA is effective upon the signature of both parties and will remain in effect through January 31, 2012.” (Emphasis added.)

	4 Jan 2010
	
	The county labor negotiator who negotiated the MOA signs it on behalf of the County. – The MOA was not transmitted to the Council for review and approval, though later, in June of 2010, the Sheriff alluded to it in a COW presentation in support of the charter amendment on collective bargaining authority. The Sheriff referred to the MOA as pertaining to OLEO and as having been entered into by the Executive without her knowledge.

	2 Feb 2010
	Briefing
2010-B0009
	King County Sheriff’s Office Complaint Analysis and Police Accountability Follow-up Review

	9 Feb 2010
	Briefing
2010-B0015
	Overview of the King County Sheriff’s Office: Brief Snapshot of the King County Sheriff’s Office, its budget, mission, and services

	23 Mar 2010
	Briefing
2010-B0054
	A briefing on efforts of the King County Sheriff’s Office to enhance police officer safety

	8 Jun 2010
	Briefing
2010-B0104
	Reorganization and Consolidation of the King County Sheriff’s Office Operations

	14 Jul 2010
	Rescission of
LP 2007-023
and
LP 2008-030

Adoption of
LP 2010-031
	Council rescinds LP 2007-023 and LP 2008-030 and adopts in their place Section I.17 of new Comprehensive Labor Policies (LP 2010-031), which is entitled “Civilian Oversight of Sheriff’s Office” and provides: “It shall be a labor policy of King County that the executive shall engage in good faith bargaining with labor organizations that represent sheriff’s office employees to establish or enhance an office of civilian oversight of law enforcement, to the extent that bargaining is legally required.”

	Nov 2010
	Ordinance 16900
	County voters approve a charter amendment dividing bargaining authority regarding Sheriff’s Office employees between the Executive (compensation and benefits) and the Sheriff (working conditions other than compensation and benefits).

	15 Nov 2010
	Ordinance 16977
	KCSO reorg

	29 Sep 2010
	Briefing
2010-B0183
	KSCO proposed budget for 2011

	14 Nov 2010
	Ordinance 17233
	Establishing a process of consultation and collaboration between the executive and the sheriff regarding collective bargaining negotiations

	5 Jul 2011
	Motion
13505
	A MOTION supporting the joint executive and King County sheriff determination that the sheriff's office precincts 2 and 3 are surplus to the needs of the King County sheriff's office

	29 Mar 2011
	Briefing
2011-B0054
	Policy Issues Related to King County Sheriff’s Office

	21 Jun 2011
	Briefing
2011-B0112
	Auditor’s Report:  Follow-Up on King County Sheriff’s Office Complaint Data

	20 Sep 2011
	Briefing
2011-B0159
	Performance Audit of the King County Sheriff’s Office

	28 Sep 2011
	Briefing
2011-B0165
	KCSO proposed budget for 2012

	24 Apr 2012
	Briefing
2012-B0068
	King County Sheriff’s Office Zone Patrol Implementation

	18 Jun 2012
	Labor Policy
LP 2012-0033
	Labor Policy related to civilian oversight of sheriff’s office

	3 Jul 2012
	Report
2012-RPT0125
	KCSO Strategic Plan 2012-2016

	24 Jul 2012
	Briefing
2012-B0130
	Performance Audit of King County Sheriff's Office and the Office of Law Enforcement Oversight

	28 Aug 2012
	Briefing
2012-B0108
	Update by King County Sheriff Office on audit recommendation progress

	10 Sep 2012
	Motion
13724
	A MOTION acknowledging receipt of the sheriff's office strategic plan

	11 Sep 2012
	Briefing
2012-B0141
	King County’s Office of Law Enforcement Oversight Risk Assessment Report of the King County Sheriff’s Office

	17 Sep 2012
	Motion
13734
	A MOTION related to improving individual and organizational accountability of the King County sheriff's office and increasing effectiveness of the office of law enforcement oversight; following up on a performance audit of the sheriff’s office internal investigations operations and the effectiveness of law enforcement oversight; adopting a performance audit action plan to implement recommendations of the King County auditor, and requesting the sheriff to submit an implementation plan in response to a risk assessment report by the office of law enforcement oversight.

	8 Oct 2012
	Labor Policy
2012-LP0035
	Labor Policy related to implementation of the recommendations of the King County Auditor’s 24 July 2012 report and the Office of Law Enforcement Oversight’s 17 August 2012 report on the King County Sheriff’s Office

	1 Nov 2012
	Report
2012-RPT0194
	KCSO letter report re. training

	14 Jan 2013
	Labor Policy
2012-LP0036
	Labor Policy related to interest arbitration
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