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May 27, 2010
The Honorable Bob Ferguson 

Chair, King County Council

Room 1200

C O U R T H O U S E 

Dear Councilmember Ferguson:

In July 2007, the King County Council adopted the Executive’s proposed King County 
2008-2012 Equal Employment Opportunity/Affirmative Action Plan (Plan).  As you may recall, the new Plan improved upon prior plans by increasing the reporting period from two to five years and adopting a number of other enhancements.
Pursuant to King County Code 3.12.180.D, the Executive must provide an annual Progress Report to the Council by June 1 of each Plan year.  The purpose of the report is to present steps taken and progress made to implement affirmative action efforts during the previous Plan year.  Attached is the 2009 Progress Report.

The Human Resources Division (HRD) met with both the EEO/AA Committee and the Civil Right’s Commission in April.  A copy of the draft report was provided along with a presentation explaining how the report is developed, and how to read and interpret its results.  Formal comments are expected from the EEO/AA Committee by May 13 and from the Civil Rights Commission on May 19.  We anticipate that the feedback will be supportive of the county’s efforts.
The attached report indicates that representation for persons of color remained consistently high, but persistent areas of underrepresentation still exist.   For females, there are areas of accomplishment but also areas where consistent, continuing effort is required to affect an affirmative change in representation.  Overall, this Progress report demonstrates the Executive departments’ continued high performance and commitment to equal employment opportunity in King County. 

Please feel free to contact Anita Whitfield, at 206-296-1737, should you have any questions or need further information.  

Sincerely,

Dow Constantine

King County Executive

Enclosure
cc:
King County Councilmembers


     ATTN:   Tom Bristow, Chief of Staff



        Anne Noris, Clerk of the Council

Dwight Dively, Director, Office of Management and Budget
Caroline Whalen, County Administrative Officer, Department of Executive Services

      (DES)

Anita Whitfield, Director, Human Resources Division (HRD), DES
Michael Frawley, Deputy Director, HRD, DES
Tina Canul, Employment Services Manager, HRD, DES
