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	Six Point Summary of changes to the attached agreement:

	1.  This is an initial collective bargaining agreement with a new bargaining unit.  This labor contract is not a revision of an old contract, but a product of first time negotiations.  The bargaining unit consists of previously nonrepresented information technology professionals in the Department of Executive Services (Information and Telecommunications Division; Records, Elections and Licensing Services Division; Finance and Business Operations Division; Facilities Management Division; and Office of Emergency Management); Department of Community and Human Services; Department of Adult and Juvenile Detention; Department of Development and Environmental Services; Department of Judicial Administration; and Department of Natural Resources and Parks.



	2.  Employees shall be eligible to advance up the steps in the salary schedule based upon a formula that rewards longevity and performance.



	3.  This contract creates a layoff system based on seniority and bumping rights for qualified employees.



	4.  A labor-management committee shall be formed to address areas of concern of the bargaining unit.



	5.  Training was an area of great concern to this group of professional employees.  In the labor contract, management and the union agree to formally convene a labor-management committee that is devoted to discussions about training.  The subjects to be discussed in this labor-management forum are attached in a Memorandum of Agreement that accompanies the contract.



	6.  This contract provides employees with a wellness incentive, allowing employees who use no more than 3 sick days per year to convert one work day of sick leave into a personal vacation day.
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