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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Managers and Assistant Managers - Department of Natural Resources and Parks)

	Effective Date:
	7/1/2010 – 6/30/2014

	Affected Agency and/or Agencies:
	Wastewater Treatment Division

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Sandra Kilroy, Assistant Division Director, Wastewater Treatment Division
	Phone: 296-8047

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	John Walsh, Budget Analyst
	Phone: 263-9695


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2011
	2012
	2013
	2014

	Wastewater 
	461
	DNRP
	
$
0
	
$
66,344
	
$
87,051
	
$
38,862

	TOTAL:  
	Increase FM previous year
	
$
0
	
$
66,344
	
$
87,051
	
$
38,862

	TOTAL:  
	Cumulative
	
$
0
	
$
66,344
	
$
153,395
	
$
192,257


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2011 Base
	2011
	2012
	2013
	2014

	Salaries
	
	
	
$
1,820,749
	
$
0
	
$
57,700
	
$
75,710
	
$
33,799

	OT
	
	
	
$
0
	
$
0
	
$
0
	
$
0
	
$
0

	PERS & FICA
	
	
	
$
272,748
	
$
0
	
$
8,644
	
$
11,341
	
$
5,063

	Total
	
	
	
$
2,093,497
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
0
	
$
66,344
	
$
87,051
	
$
38,862

	TOTAL:  
	Cumulative
	
	
$
0
	
$
66,344
	
$
153,395
	
$
192,257


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	7/1/2010 – 6/30/2014

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	0.00% for 2011; 90% Seattle June to June for 2012, 1.63%; 95% Seattle June to June for 2013, 3.09%; 95% Seattle June to June for 2014, assumed at 1.96%.

Assumption per Forecasting Council.

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	2012 Retro assuming November 1 implementation = $55,287.  Retro for range increases = $75,480.  Total retro pay = $130,767

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS/FICA:
	14.98%

	
	
	Overtime:
	NA

	4.
	Other Cost Factors:
	

	
	
	
	3 range increase for Assistant Operations Managers (effective 5/13/2008), 1 range increase for Finance Manager (effective 7/1/2010)

	
	
	
	The conversion of 40 hours of sick leave to Benefit Time in 2012 expected to increase costs in 2013 by approximately $18,477 and the conversion 30 hours of sick leave to Benefit Time in 2013 is expected to increase costs in 2014 by approximately $13,858.
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