LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

2004-0196


	Contract:
	King County Court Protection Guild (Court Protection Security Assistants, King County Sheriff's Office) (Containing Appendix A and 2 Memoranda of Agreement)

	
	

	Negotiator:
	Robert Railton

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Seniority based. 

	
	

	· Interest-Based Bargaining:
	Modified form used.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	In accordance with code.

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	Comports with Council policy.

	
	

	· Labor / Management Committees:
	Meetings are held on an as needed basis.

	
	

	· Discipline & Grievances:
	Just cause standard for career service employees.  Provides for binding arbitration.

	
	

	· Mediation:
	By mutual agreement.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Followed Council policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	Since this was a new agreement, bargaining was longer than usual.

	
	

	· Timeliness of Implementation:
	Contract should be implemented within 30 days following legislation of the collective bargaining agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	Comports with code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Comports with code and state law.
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