LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Departments of: Development and Environmental Services, Natural Resources & Parks, Transportation) - Memorandum of Agreement regarding the classification of Code Enforcement Officer II

	
	

	Term of Contract:
	The Memorandum of Agreement is effective upon council approval.  It is an amendment to a collective bargaining agreement that expires on 4/30/2005.

	
	

	Description of Work Performed by bargaining unit members:
	The classification impacted by this Memorandum of Agreement is Code Enforcement Officer II.  Code Enforcement Officer IIs are responsible for ensuring compliance with King County building and property codes.  These responsibilities include investigating complaints and issuing notices including violations of zoning, clearing, grading, housing and building codes, the King County Shoreline Master Program and critical areas codes.

	
	

	Negotiator:
	Richard S. Hayes

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	This Memorandum of Agreement does not impact the layoff provisions of the underlying agreement.  The collective bargaining agreement calls for a seniority based procedure. 

	
	

	· Interest-Based Bargaining:
	The parties engaged in a modified interest based bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	This Memorandum of Agreement does not impact the vacation and sick leave cash out provisions of the underlying agreement.  The contract is according to code.

	
	

	· Diversity in the County’s Workforce:
	This Memorandum of Agreement does not impact the diversity of the county’s workforce.

	
	

	· Contracting Out of Work:
	This Memorandum of Agreement does not impact the contracting out provisions of the underlying agreement.  The contract limits the contracting out of bargaining unit work. 

	
	

	· Labor / Management Committees:
	This Memorandum of Agreement does not impact the parties existing Labor Management Committee.

	
	

	· Discipline & Grievances:
	This Memorandum of Agreement does not impact the discipline and grievances provisions of the underlying agreement.  The contract provides for discipline with just cause and arbitration for all alleged contract violations.

	
	

	· Mediation:
	This Memorandum of Agreement does not impact the parties use of mediation.  The parties use mediation when they agree it is a useful process for resolving grievances.

	
	

	· Contract Consolidation:
	This Memorandum of Agreement does not impact contract consolidation issues.

	
	

	· Benefits Trust Plan:
	This Memorandum of Agreement does not impact benefits trust issues.

	
	

	· Health Benefits Cost Sharing:
	This Memorandum of Agreement does not impact the Health Benefits of the underlying agreement.  The contract calls for bargaining benefits in the Joint Labor and Management Insurance Committee.

	
	

	· Release Time:
	This Memorandum of Agreement does not impact any release time provisions of the underlying agreement.  Release time practice is consistent with County policies.

	
	

	· Timeliness of Labor Contract Negotiations:
	This Memorandum of Agreement is a midterm agreement and as such does not implicate general timeliness considerations.

	
	

	· Timeliness of Implementation:
	This Memorandum of Agreement will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	This Memorandum of Agreement does not impact the temporary and part-time employee provisions of the underlying agreement.  The contract is consistent with County policy on the use of part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	This Memorandum of Agreement does not change the personal and family leave layoff provisions of the underlying agreement.  The contract provisions are consistent with leaves described in County ordinance.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	This Memorandum of Agreement does not impact the biweekly provisions of the underlying agreement.  The parties have a previous Memorandum of Agreement establishing the County’s right to move to a biweekly pay system.

	
	

	· Interest Arbitration Eligible:
	This group is not eligible for interest arbitration.

	
	

	· No strike provision:
	This Memorandum of Agreement does not impact the provisions of the underlying agreement.  The contract contains a no work stoppage provision.

	
	

	· additional leave provisions:
	This Memorandum of Agreement does not impact the leave provisions of the underlying agreement.  
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