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Metropolitan King County Council

Budget & Fiscal Management Committee

AGENDA ITEM No.:
            

DATE:

September 11, 2002
PROPOSED No.: 

2002-0358

PREPARED BY:
Polly St. John
REVISED STAFF REPORT

As reported out of the Budget and Fiscal Management Committee

Proposed Ordinance 2002-0358 passed out of committee with “no recommendation”so that further policy discussion at full council could occur in concert with discussions surrounding implications contained within the bargaining agreement (Proposed Ordinance 2002-0359).  The Executive has reserved for the supplemental appropriation in the Salary and Wage Contingency appropriation unit and funds are available for the request.  However, significant questions were raised about the precedent set by holiday pay included in the terms of the collective bargaining agreement supported by this appropriation.  Although similar questions were raised by the Labor, Operations and Technology (LOT) Committee, the bargaining agreement was given a “do pass” on September 10, 2002.  Both BFM and LOT committees anticipate further discussion at full council.
SUBJECT:
AN ORDINANCE approving a supplemental appropriation of $315,507 to implement a collective bargaining agreement between King County and animal control officers.

SUMMARY:


Proposed Ordinance 2002-0358, if approved, would allow the transfer of $315,507 from Salary and Wage Contingency to Licensing and Regulatory Services to implement the collective bargaining agreement between the county and animal control officers represented by the Animal Officers Guild for additional labor costs not included in the 2002 adopted budget.  

The collective bargaining agreement, currently referred to the Council’s Labor, Operations, and Technology (LOT) Committee, would cover a three-year period from January 1, 2001 through December 31, 2003.  The LOT Committee is expected to review the agreement on September 10, 2002.

These King County employees provide animal control services both in the field and at the two animal control shelters.  Twenty-nine employees including Animal Control Officers, Animal Control Sergeants, Veterinarian Technicians and Pet Adoption Counselors are covered under this contract.  

Negotiated Contract

The negotiated contract is for a three-year period from January 1, 2001 through December 31, 2003.  The previous contract for these employees expired in December 1999.  Consequently, the contract conditions include a payment representative of the 2000 COLA, a year prior to the period covered by this agreement.

The total cost of the agreement for 2002 is $315,507 and includes the representative payment for 2000 and retroactive cost of living adjustment (COLA) payments for 2001 and 2002.  The COLA rates applied in the agreement were 2.52% for 2000, 3.11% for 2001, and 2.32% for 2002.  (The 2003 COLA is estimated to be 2.34% and is figured at 90% of the change in the all-cities CPI-W
 from September 2001 to September 2002.)  As indicated in the fiscal note for the bargaining agreement, 2003 COLA costs are estimated to be $41,086.  

The agreement also provides for movement to a squared salary table (effective January 2001), as well as for uniform costs and standby pay increases.  The placement of employees into wage ranges of the county’s squared salary table implements a portion of the county’s classification / compensation plan and formula.  

The breakdown of costs approved by the ordinance are as follows:

	Negotiation
	Amount

	Retroactive COLAs
	$218,804

	Move to squared salary table
	$77,514

	Uniform & standby costs
	$19,189

	Total supplemental
	$315,507


Supplemental Request

The 2002 adopted current expense (CX) financial plan set aside a reserve in anticipation of this agreement within the Salary and Wage Contingency appropriation.  Proposed Ordinance 2002-0358 would implement a transfer of funds by disappropriating $315,507 from Salary and Wage Contingency and reappropriating $315,507 to Licensing and Regulatory Services.  Staff review shows that the reserves are available for transfer.

REASONABLENESS:

Pending recommendation of the bargaining agreement (Proposed Ordinance 2002-0359) by the LOT committee and subsequent approval by the Council, the supplemental funding request appears to be reasonable.  The Executive included reserves for this purpose in the CX salary and wage contingency account.  Any additional out-year costs of implementing the agreement should be included in the Executive’s proposed 2003 budget.

INVITED:

· Dave Gaba, Labor Relations Manager, Department of Executive Services (DES)

· David Levin, Labor Relations, Department of Executive Services

ATTACHMENTS:


1. Fiscal Note for Proposed Ordinance 2002-0358

2. Fiscal Note for Proposed Ordinance 2002-0359 (collective bargaining agreement)

� Consumer Price Index for Urban Wage Earners and Clerical Workers
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