
	

                                                      FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services - Department of Public Health)  

	Effective Date:
	1/1/2021

	Affected Agency and/or Agencies:
	Department of Public Health

	Note Prepared by:
	Andrew Bauck, Analyst, Office of Labor Relations
	Phone: 263-9771

	Department Sign Off:
	Cynthia Bradshaw, Business and Finance Officer, DPH
	Phone: 263-8558

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	
	
	YES
	
	X
	

	



	Drew Pounds, Budget Analyst
	Phone: 263-9236



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2021
	2022
	2023

	EMERGENCY MEDICAL SERVICE
	1190
	DPH/EMS
		$	320,000
		$	1,398,000
		$	2,036,000

	
	
	
	
	
	

	TOTAL:  
	Increase FM previous year
		$	320,000
		$	1,107,000
		$	667,000

	
	Ongoing GWI from prior years
	---    
		$	291,000
		$	1,369,000

	TOTAL:  
	Cumulative
		$	320,000
		$	1,398,000
		$	2,036,000



	Expense Type
	2020 Base
	2021
	2022
	2023

	Salaries
		$	8,479,000
		$	170,000
		$	631,000
		$	374,000

	OT
		$	4,455,000
		$	90,000
		$	331,000
		$	196,000

	LEOFF & FICA
		$	1,552,000
		$	31,000
		$	116,000
		$	68,000

	Uniform Reimbursement
	
		$	16,000
		$	16,000
		$	16,000

	Education Reimbursement
	
		$	3,000
		$	3,000
		$	3,000

	VEBA Increase
	
		$	10,000
		$	10,000
		$	10,000

	
	TOTAL
		$	14,486,000
	
	
	

	TOTAL:
	Increase FM previous year
		$	320,000
		$	1,107,000
		$	667,000

	
	Ongoing GWI from prior years
	---    
		$	291,000
		$	1,369,000

	TOTAL:
	Cumulative
		$	320,000
		$	1,398,000
		$	2,036,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditures include:

	

	1.
	Wage Adjustments:
	2021: 2.01%

	
	
	
	2022: Seattle June-June CPI-W + 1% (OEFA July forecast @ 6.29% + 1% =7.29%)

	
	
	
	2023: Seattle June-June CPI-W + 1% (OEFA July forecast @ 3.03% + 1% =4.03%)

	3.
	Other Wage-Related Factors:
	

	
	
	LEOFF/FICA:
	Assumed at 12%, including discount for wages above FICA cap

	
	
	Overtime:
	Based on 2020 actuals. 

	4.
	Additional Cost Factors:
	

	
	
	
	Uniform reimbursement increased from $600/year to $800/year

	
	
	
	Max education reimbursement increased from $1500/year to $2500/year

	
	
	
	VEBA retirement incentive increased from $18,538 to $21,944
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