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Office of Labor Relations Staff Report
 Joint Labor Management Insurance Committee Benefits Agreements 
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SUBJECT: The proposed Ordinance would approve and adopt a Memorandum of Agreement, including four Attachments, between King County and the Joint Labor Management Insurance Committee (“JLMIC”) of Unions, representing JLMIC-Eligible Employees and would apply to non-represented employees, as identified by the County. 

	Agreement Description:
	King County and the Joint Labor Management Insurance Committee (“JLMIC”) of Unions representing, JLMIC-Eligible Employees.

	County’s Spokespersons:
	· Megan Pedersen, JLMIC Co-Chair, Director of Office of Labor Relations
· Robert Railton, JLMIC Co-Chair, Deputy Director of Office of Labor Relations

	Unions’ 
Spokespersons:
	· Michael Gonzales, JLMIC Co-Chair, Teamsters Local 174
· Denise Cobden, JLMIC Co-Chair, PROTEC17



OVERVIEW:  The Joint Labor Management Insurance Committee (“JLMIC”) of Unions, represents JLMIC-eligible employees in bargaining employee benefits. This agreement shall also apply to any non-represented employees identified by the County to be treated in the same way as the represented employees covered by this Agreement. 

SUMMARY OF KEY CHANGES:

1. Contractual Term: January 1, 2021, through and including December 31, 2022.
2. Changes to the Benefits Memorandum of Agreement:
a. The funding rate, the rate agencies pay into the benefits fund on behalf of each JLMIC-Eligible Employee for 2021 is $1,372, which is 10% lower than the rate paid in 2020.  The funding rate for 2022 is $1,524, the rate paid in 2020.
b. When agreed to by the parties, funds from the Protect Fund Reserve can be used to fund non-insured benefits for JLMIC-Eligible Employees.
c. Provides for adding additional medical and/or dental plans during the term of the agreement.
3. Attachments:
a. Attachment A outlines the core plan designs for the 2021-2022 benefits period, which is unchanged from the 2020 core plan designs.
b. Attachment B – HRA VEBA Agreement: provides terms and conditions for participating in a Health Reimbursement Arrangement (HRA) and Voluntary Employee Beneficiary Association (VEBA) Medical Reimbursement Plan.  In short, the HRA allows employees during open enrollment to elect to divert a certain amount of wages, tax-free, to an account to pay for eligible healthcare expenses in the same calendar year.  The VEBA plan is a menu of options for each bargaining unit (non-represented employees comprise their own unit) to elect to divert vacation and/or sick leave cash-out upon retirement to a tax-free account to pay for eligible healthcare expenses.
c. Attachment B – Modification to Plan Designs: authorizes the use of Protected Fund Reserve money to pay for up to three months of COBRA payments for employees that they are laid off during the 2021-2022 benefit period.
d. Attachment B – Childcare Cost Reimbursement: earmarks $9,000,000 from the Protected Fund Reserve to be used for reimbursement of eligible childcare expenses by JLMIC-Eligible Employees during the 2020-2021 school year.  The terms and conditions for the for childcare reimbursement will be negotiated by the parties.
FISCAL IMPACT: The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance and is summarized in the table below.

	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2021
	2022
	

	Benefits
	5500
	DHR
		$	1,972,000
	$98,600
	

	
	
	
	
	
	

	TOTAL:  
	
		$	1,972,000
	$98,600
	

	
	
		$	1,972,000
	$2,070,600
	



INVITED:

Megan Pedersen, JLMIC Co-Chair, Director of Office of Labor Relations
Robert Railton, JLMIC Co-Chair, Deputy Director of Office of Labor Relations
Michael Gonzales, JLMIC Co-Chair, Teamsters Local 174
Denise Cobden, JLMIC Co-Chair, PROTEC17
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