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Law and Justice Committee



STAFF REPORT

	Agenda Item:
	[bookmark: _GoBack]7
	Date:
	January 10, 2017

	Proposed No.:
	2016-0536
	Name:
	Clifton Curry



SUBJECT

Approval of a collective bargaining agreement with Public Safety Employees Union 519 covering employees in the King County Sheriff’s Office.

SUMMARY

Proposed Ordinance 2016-0536 (Att. 1) would approve a collective bargaining agreement (CBA) (Att. 1-A) with Public Safety Employees Union 519 covering about 142 employees in the King County Sheriff’s Office. As described in the Executive’s transmittal letter (Att. 4), these employees provide “administrative and technical support services that are essential for carrying out the mission of the Sheriff’s Office.” Specifically:
· Local Area Network Administrators and Desktop Support Specialists provide information technology service and support to patrol deputies and other Sheriff’s Office employees.
· Administrative Specialists: (1) provide in-person and over-the-phone customer service to the public at the precincts and worksites throughout the County; and (2) process, maintain records, and create correspondence related to the service of civil process and the enforcement of civil court orders, including judicial foreclosures and executions on real and personal property, repossessions, and attachments.
The new CBA is a one-year continuation, of the current CBA, as modified by (1) the County’s 2014 memorandum of agreement with the King County Coalition of Unions (“the 2014 Coalition MOA”), which the Council approved in November 2014 by Ordinance 17916, and (2) the additional changes described below. The new CBA covers the calendar year 2016.
BACKGROUND

This bargaining unit’s previous CBA expired at the end of December 2015, but its terms continued in effect pursuant to RCW 41.56.123(1),[footnoteRef:1] except as modified by the 2014 Coalition MOA, which provided for, among other things, a 2.25 percent cost-of-living adjustment (COLA) for 2016. [1:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”] 


ANALYSIS

The most notable changes in the proposed new CBA are listed below.
1. Term. The proposed new CBA will cover the period from January 1, 2016, through December 31, 2016 (CBA Art. 20; Att. 1-A, p. 37).
2. COLAs. The CBA incorporates the 2.25 percent COLA for 2016 that was provided for in the 2014 Coalition MOA and was approved by the Council in 2014 (CBA Art. 7, § 2; Att. 1-A, p. 13).
3. Pay Range Increase for Sheriff’s Data Technician. Effective July 12, 2014, the pay range for the classification Sheriff’s Data Technician would be increased from range 42 to range 44 (CBA (Att. 1-A) Addendum A, p. 3).[footnoteRef:2] According to executive staff, this change was based in part on material changes in the work, which was reflected in a substantial change in the classification specification by the County’s Compensation and Classification Services (CCS) following a reclassification request filed by the Data Technicians (see Att. 2). 

The change also reflected a settlement of the employees’ request to be reclassified as Project/Program Manager I at pay range 53, according to executive staff. The request was denied by the County’s Compensation/Classification Services, and the union’s appeal of the denial was pending when the parties reached an agreement to increase the pay range for Sheriff’s Data Technician to range 44. [2:  The 2016 hourly compensation for pay range 44 is from $24.09 (step 1) to $30.54 (step 10); for pay range 42 it is from $22.97 (step 1) to $29.12 (step 10). The difference is about 4.9 percent. The Sheriff’s Data Technicians are supervised by the Sheriff’s Data Supervisor (PS II), which has a pay range of 58, according to the Sheriff’s Office.] 

The pay range increase would be retroactive to July 12, 2014, according to executive staff, because that is the beginning of the payroll period following the reclassification request, which was made on July 8, 2014.
4. Reclassification of Fiscal Specialist IIIs as Payroll Specialists. Three Fiscal Specialist III positions in the bargaining unit were reclassified as Payroll Specialist, which is a relatively new classification developed by CCS to better describe the work of payroll employees and to allow the same classification to be used for similar work in multiple large county agencies, including the Sheriff’s Office. Since the Payroll Specialist classification had already been developed in 2015 for a bargaining unit represented by the Professional and Technical Employees, Local 17, in the Transit Division of the Department of Transportation with a negotiated pay range of 44, the same pay range was agreed upon for Payroll Specialists in the Sheriff’s Office in the interest of consistency, according to executive staff. This was an increase of two pay ranges, from 42 to 44, from the Fiscal Specialist IIIs, an increase of about 4.9 percent. 

The reclassification would be retroactive to April 11, 2015, according to executive staff, because that is the beginning of the payroll period following the reclassification request, which was made on April 3, 2015.
FISCAL IMPACT
The fiscal impact of the new CBA, as described in the Fiscal Note (Att. 5), is due to:
1. The 2.25 percent COLA for 2016: $302,601 (this cost was built into the 2015-2016 biennial budget, since it was approved by Ordinance 17916 in 2014);
2. The pay range increase for Sheriff’s Data Technicians, which would be retroactive to July 12, 2014: $120,404; and
3. The reclassification of Fiscal Specialist IIIs as Payroll Specialists, which would be retroactive to April 11, 2015: $26,798.
The increased costs resulting from the pay range increase and the reclassification required a supplemental appropriation of $147,000 to the Sheriff’s Office for 2016. The Executive requested the supplemental appropriation by Proposed Ordinance 2016-0535, which was rolled into the omnibus supplemental appropriation ordinance that the Council approved as Ordinance 18425 on December 5, 2016.
INVITED

Robert Railton, Interim Labor Relations Manager, King County Office of Labor Relations
Dustin Frederick, Business Manager, Public Safety Employees Union

ATTACHMENTS

1. Proposed Ordinance 2016-0536
Att. A (Collective Bargaining Agreement)
2. Checklist and Summary of Changes (prepared by executive staff)
3. Transmittal Letter
4. Fiscal Note
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