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November 21, 2002

The Honorable Cynthia Sullivan

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Sullivan:

King County's current Affirmative Action Plan expires on December 31, 2002.  To ensure our continuing compliance with federal grant requirements, my staff has prepared the enclosed 2003-2004 EEO/Affirmative Action Plan for Council adoption.  Highlights of the Plan include:

· The updated EEO Policy, adjusted roles and responsibilities given the 2002 

              re-organization, and other federally required elements of the Plan.

· The Council required 2001 Year-End Affirmative Action Progress Report, which includes the 2001 layoff impact and placement data.  This report is located in Section 6: Identification and Correction of Problem Areas of the Plan.  

The Plan carries the current workforce availabilities forward for applicability through 2004 and is used as the basis for setting affirmative action goals.  We plan to update the workforce availabilities in early 2004 when the Census 2000 Special File is made available.  The Plan has been reviewed by the King County Prosecuting Attorney's Office and has the support of the King County Civil Rights Commission, the 504-Americans with Disabilities Act (ADA) Advisory Committee, as well as the Employee-based EEO/AA Advisory Committee to the Executive. 

Please feel free to contact Anita Whitfield, Human Resources Manager, at (206) 296-8576, or Maria Batayola, Diversity Management Section Manager, at (206) 263-7380, should you have any questions.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  David deCourcy, Chief of Staff




  Shelley Sutton, Policy Staff Director




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Manager, DES


Maria Batayola, Diversity Management Section Manager, DES

