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Office of Labor Relations Staff Report



	CBA:
	Washington State Nurses Association (Supervisors and Managers - Department of Public Health) [320]

	County Negotiator.:
	Andre Chevalier

	Union Negotiator:
	Danielle Franco Malone (WSNA Counsel)



UNIT OVERVIEW 

The negotiated CBA covers approximately thirty-four supervisory and management level nursing classifications.  These employees oversee daily operations at Public Health locations, and oversee medical and administrative staff. 

BARGAINING HISTORY 

October 2019 – started negotiations
April 28, 2020 – tentative agreement
May 2020 – union ratification

SUMMARY OF KEY CHANGES 

1. Contract Term
· January 1, 2020 to December 31, 2020
2. Compensation Changes
a. General Wage Increases
· The negotiated CBA includes a 2020 general wage increases of 1.5 percent in January 2020 plus 1.5 percent in July 2020. These wage increases are expected to aid in recruitment and retention of employees.
b. Insured Benefits 
· Changes to Article 12 establishes new standard language about terms of participation in the Joint Labor Management Insurance Committee for health benefits.

3. Changes to Hours of Work 
· FLSA Workweek Transition MOA provides for County to move the bargaining unit to the standard County FLSA workweek. 

4. Fiscal Impact 
a. A complete breakdown of the costs associated with this agreement can be found in the accompanying fiscal note, which has been reviewed by the Office of Performance, Strategy, and Budget.
Supplemental Appropriation: No
5. Miscellaneous Changes 
· Article 3: Union Recognition. Revised provision on Union recognition and dues to comply with the Janus decision, and updated terms related to communication about membership status.

· Article 23: Term of Agreement. Revised to allow an earlier start date for negotiating a successor CBA with goal of completion and ratification by CBA expiration. 

· Addendum B: 2020 CBA SUCCESSOR NEGOTIATION STIPULATIONS.

· Memorializes (14) additional tentative agreements reached in 2019-2020 bargaining that will apply unchanged to successor CBA, including on key terms such as reduction-in-force and grievance procedure. 

· Advances CBA restructure/overhaul with goal to better align this non-Coalition CBA with the Master Labor Agreement, County policies, and department needs. 

· Prioritizes Union and County commitment to complete negotiations related to a Nurse Self-Scheduling Pilot in Jail Health Services to improve nurse staffing reliability and reduce potential of mandatory overtime in our 24/7 jail facilities.      
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Sara Frey, WSNA
Andre Chevalier, OLR
Jerry DeGrieck, Public Health
Debbie Wilkinson, Public Health
Dorene Hersh, Public Health
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