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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Animal Control Officers Guild (Animal Control - Department of Executive Services (Records and Licensing Services))


	Labor Negotiator

	Deborah Bellam



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?
	No


	Six Point Summary of changes to the attached agreement:

	1.  The parties agreed that all employees covered by the collective bargaining agreement, except for the Veterinary Technicians, will be moved from the 2012 Squared Table to the 2014 Squared Table effective February 1, 2014.


	2.  For those employees required to work a holiday, the parties agreed to reduce the holiday premium from two times the regular hourly rate of pay to one and one half times the regular hourly rate of pay.


	3.  The parties agreed to several language changes as part of the Office of Labor Relation’s efforts to standardize contracts.


	4.  The parties agreed to language that clarifies that employees bidding a field assignment may be required and must be available to work in the shelter as needed.


	5.  Laid off employees who are recalled will have their previous time worked at a particular step, credited towards the 12 month requirement for a step increase.


	6.  The parties agreed to increase the on-call duty payment per shift from $10.00 to $20.00.
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