GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional and Technical Engineers, Local 17 (Professional and Technical, Interest Arbitration - Department of Transportation, Metro Transit Division)

	
	



	Term of Contract:
	July 1, 2006 through June 30, 2009

	
	

	Description of Work Performed by bargaining unit members:
	Employees covered by this agreement are charged with a wide variety of responsibilities within the Transit Division, including scheduling, routing, market development, route facilities maintenance, sales and customer service.  Employees also develop, implement and maintain information systems technology within Transit.

	
	

	Negotiator:
	Jim Meith

	 
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	In accordance with policy, reduction in force is based on seniority.

	
	

	· Interest-Based Bargaining:
	Discussions were conducted in a collaborative, interest-based manner.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract’s provisions on vacation accrual and sick leave cashout are consistent with county code.

	
	

	· Diversity in the County’s Workforce:
	The contract includes a comprehensive nondiscrimination article.

	
	

	· Contracting Out of Work:
	The contract includes a contracting out article that prohibits contracting out if it eliminates or reduces the normal workload of the bargaining unit unless it is de minimis.

	
	

	· Labor / Management Committees:
	The contract provides for a labor management committee.

	
	

	· Discipline & Grievances:
	The grievance procedure includes voluntary mediation and binding arbitration.  Discipline for regular career service employees must be for just cause.

	
	

	· Mediation:
	Mediation of grievances is provided by mutual consent.

	
	

	· Contract Consolidation:
	Not applicable for this bargaining unit.

	
	

	· Benefits Trust Plan:
	Not applicable for this bargaining unit.

	
	

	· Health Benefits Cost Sharing:
	Health insurance is provided through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	The use of release time is consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The contract negotiations were as timely as possible.  The prior contract expired 6/30/06.

	
	

	· Timeliness of Implementation:
	The agreement will be implemented as soon as practicably possible.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part time employees are not covered by this contract.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The use of leave for personal or family medical purposes under this contract is consistent with county policy and state and federal law.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Employees covered by this contract are paid biweekly.

	
	

	· Interest Arbitration Eligible:
	Yes

	
	

	· No strike provision:
	The agreement contains language prohibiting any work stoppage, strike, slowdown or other interference with county functions.

	
	

	· additional leave provisions:
	All leave provided under this agreement is per county code.

	
	

	· Hours of Work:
	The employees covered by this agreement work a core 40 hours.
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