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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Prosecuting Attorneys Association (Prosecuting Attorney's Office)


	Labor Negotiator

	Alex Golan



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The contract provides a cost-of-living adjustment to wages (per standard KC COLA formula) effective January 1, 2010.


	2.  The contract contains a provision to return to negotiations in 2010 to negotiate cost-of-living provisions for 2011.


	3.  The contract contains language modifications in the areas of defining part-time employees and leave accruals.  These modifications are intended to reflect the employees’ exempt status under the FLSA.


	4.  The contract contains language clarifying benefits for part-time employees for vacation, sick leave and holiday pay.


	5.  The contract contains language clarifying service date in the event an employee separates and returns after separating employment.


	6.  The contract contains language providing for personal Holidays to be administer October 1 and November 1 of each year per King County Code.


	7.  The contract contains language clarifying applicability of sick leave cash out upon retirement in the event the bargaining elects to participate in the Voluntary Employees’ Beneficiary Association.
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