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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional and Technical Engineers, Local 17 (Court Reporters - Superior Court) and one Memorandum of Agreement



	Labor Negotiator

	Trish Murphy




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The contract includes a one-range wage increase for Court Reporters.



	2.  For the first time, step increases are contingent on receiving a satisfactory/fully successful or greater performance in all categories in both the judicial and Court Operations evaluations.


	3. The agreement clarifies when new employees are eligible for pay increases.


	4.  New language memorializes a long standing past practice providing leave days during the twice-yearly judicial conferences.  Effective January 1, 2008, Court Reporters with hire dates prior to January 1, 2007 will receive four judicial conference leave days for each calendar year of the agreement.  Employees hired on or after January 1, 2007 are not eligible.


	5.  The agreement clarifies what constitutes a grievable issue.



	6.  An attached Memorandum of Agreement provides for reimbursement of up to $800 per year for real-time related expenses.
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