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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
Revised STAFF REPORT

AGENDA ITEM:  
DATE:  December 10, 2002
PROPOSED NO:  2002-0600
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Service Employees International Union, Local 925 representing employees in the Department of Community and Human Services, Division of Mental Health and establishing the effective date of said agreement.

Committee Action:  At its December 10, 2002 meeting, the Labor, Operations and Technology committee forwarded the ordinance to the full Council with a “do pass” recommendation.  The vote was three ayes, no nos, and two excused.
SUMMARY:  This proposed ordinance would implement a three-year agreement negotiated with the Service Employees International Union, Local 925 representing employees in the Department of Community and Human Services (DCHS), Division of Mental Health.  The collective bargaining agreement (CBA) covers the three-year period from July 1, 2002 through June 30, 2005 (Attachment 1).  
Work performed/Classifications – This agreement covers 34 employees in the Department of Community and Human Services.  The employees covered by this agreement are on duty around the clock to respond when an individual within the County requires involuntary commitment because of a mental disorder.  They typically receive referrals from family members, police officers and health care providers, seeking involuntary commitment of persons who are gravely disabled, or likely to be a danger to themselves or others.  The work requires a master’s degree in a mental health field (social work, psychiatric nursing, psychology or similar discipline) plus work experience in the mental health field.

Labor Policies – All provisions of the contract appear to be within adopted labor policies or classification and compensation project guidelines.  

Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September of the previous year.  This is a 2.32 percent increase for the current year and is estimated to be 2.00 percent for 2003, 2004 and 2005.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – This proposed agreement does not incorporate the ten step “squared” table that has become standard for County workers.  This proposed agreement used the King County ten-step non-squared standardized salary schedule.
Arbitration – This agreement includes a statement that if a matter goes to arbitration, parties will bear the cost of their own legal fees.
Bi-weekly payroll provision – The proposed agreement incorporates the ability to implement bi-weekly payroll at some time in the future.  

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

Sick Leave – This proposed agreement changes how sick leave is accrued and clarifies that sick leave is available for part-time employees.  Under the proposed agreement, sick leave will accrue at a monthly rate equal to 0.04646 for each hour in pay status up to a maximum of seven and a half hours per month.  This would equal 7.39 hours of sick leave if an employee worked a 40-hour work week.  Under the previous agreement, sick leave accrued at a rate of seven and one half hours for each full calendar month of service.   

Vacation Accrual – This proposed contract eliminated the provision that full-time regular employees employed on or before 1995 and subsequent to 1995 if the employee had three full years of service shall accrue 15 vacation days per year effective on the first day of their fourth full year of service.  The provision that employees with one or more years of continuous service shall accrue benefits monthly was eliminated.  The provision that no employee shall earn vacation time during a month when the employee is absent without pay more than three scheduled shifts and an employee shall not be granted vacation benefits if not previously accrued by the employee was also eliminated.

Job Sharing – This proposed contract allows County Designated Mental Health Professionals to job share or to work part-time when practicable based on staffing requirements, budget constraints and at management’s prerogative.

Committee on Political Education (COPE) – This proposed contract requires the County to process voluntary employee deductions for political purposes to the Union. 

Fiscal Note:  

The fiscal note transmitted to Council calculated expenditures using a COLA estimate of 2.34 percent for 2003, 2004 and 2005.  However, the contract calculated COLA estimates based on 2.00 percent for 2003, 2004 and 2005.  A revised fiscal note is attached that calculates expenditures based on the updated COLA estimate.

Funding Sources for Contract – The following identifies all funding sources for this bargaining unit. 

	Fund Source
	Amount
	Percent of Total

	Grants (from state of WA)
	$124,813
	100%

	
	
	

	Total for 2002 
	$124,813
	100%


ATTACHMENTS:  
1. Fiscal Note

2. Revised Fiscal Note
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