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METROPOLITAN KING COUNTY COUNCIL

COMMITTEE OF THE WHOLE
STAFF REPORT

AGENDA ITEM:     4
DATE:  November 22, 2004
PROPOSED NO:  2004-0529
PREPARED BY:  Peggy Dorothy
SUBJECT:  AN ORDINANCE approving and adopting the memorandum of understanding extending for twelve months the collective bargaining agreement negotiated by and between King County and Service Employees International Union, Local 925 representing employees in the department of executive services (facilities management) and department of natural resources and parks (parks and recreation); and establishing the effective date of said agreement.
SUMMARY:  
The proposed memorandum of agreement (MOU) extends the terms of the most recent Collective Bargaining Agreement (CBA) between the county and SEIU, Local 925 (formerly Local 6).  The existing CBA covers approximately 247 employees, members of SEIU, Local 925, working in Facilities Management in the Department of Executive Services and in Parks and Recreation in the Department of Natural Resources and Parks.  This extension will allow the parties to complete negotiations on a new CBA anticipated to begin on January 1, 2005.
Time period covered by the MOU – January 1, 2004 through December 31, 2004.  
Wage Adjustments:  The memorandum of understanding provides for a 2.03% cost-of-living increase (COLA) for 2004 based on 90 percent of the All Cities CPI-W index, September 2002 to September 2003, with a minimum increase of two percent and a maximum increase of six percent.  

Fiscal Note:  The costs to implement this Memorandum of Agreement total $168,529, from the COLA increase for 2004.  

Funding Sources for Contract – The bargaining unit is partially funded through the parks levy and from CX. 

KEY CONTRACT PROVISIONS
The proposed memorandum of understanding extends the provisions of the existing CBA, including the wage structure as well as health care, holiday and vacation benefits.

Work performed/Classifications – The employees covered under this memorandum of understanding maintain and service county buildings, park facilities, and other structures.  These employees work as park specialists, operating engineers, inventory purchasing specialists, playground specialists, custodians, utility workers, and hazardous waste technicians.

Interest Arbitration – The unit is not eligible for interest arbitration.

Classification/Compensation Project – The bargaining unit has already been classified and compensated, as reflected in the June 27, 2001 Memorandum of Agreement between King County and SEIU (then Local 6), attached to Proposed Ordinance 2004-0529 as Attachment D.
Overtime – All overtime shall be approved in advance in writing by the division manager or his/her designee.  The only exception is emergency work.
Family and Medical Leave Policy – The MOU is subject to the provisions for Family and Medical Leave, as set forth in King County Substitute Ordinance 13377 which is included as Attachment A to the original CBA.

INVITED:  
Trish Murphy, Labor Negotiator, Labor Relations, DES
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office

Tara Jo Heinecke, Union Representative, SEIU, Local 925
ATTACHMENTS:  
1. Proposed Ordinance 2004-0529
2. Fiscal Note

3. Transmittal letter dated November 5, 2004
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