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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 2084SC-S (Superior Court - Supervisors (Wages Only)) representing employees in the superior court; and establishing the effective date of said agreement.

SUMMARY

The Proposed ORDINANCE will ratify the Washington State Council of County and City Employees, Council 2, Local 2084SC-S (Superior Court - Supervisors (Wages Only)) Collective Bargaining Agreement for the period of January 1, 2007, through December 31, 2009.  The Court is responsible for bargaining working conditions, which it has done successfully.  

The wage settlement for this contract provides no change in existing wages, except for application of a cost-of-living increase on January 1 of each year under the contract.  The cost-of-living increases follow the standard county settlement agreed to with other labor organizations.  The parties also agreed to place all employees in the unit on the standard county vacation accrual schedule.  Previously, employees hired on or before July 10, 1996 were on a different schedule.  There are also housekeeping changes in language throughout the contract so that it conforms to existing practice, policy and the law; as well as some formatting changes.

The current agreement expired on December 31, 2007. A tentative agreement was reached on November 8, 2007 and the agreement was ratified by the membership on January 25, 2008.
This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

The Bargaining Unit at a Glance 

This agreement covers 13 employees in the Superior Court’s Juvenile Court Services division.  These employees supervise the staff that provide the county’s full range of juvenile probation services.  The majority of the employees in this unit are classified as Juvenile Probation Counselors. The agreement only covers wages and wage-related provisions.  The Court is responsible for bargaining working conditions, which it has done successfully.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely implementation of the new agreement.

Performance Evaluations 
As noted above, the contract only covers wages and benefits.
Binding Arbitration 
The unit is not eligible.
New CBA Provisions 

Vacation Scheduling-- The parties also agreed to place all employees in the unit on the standard county vacation accrual schedule.  Previously, employees hired on or before July 10, 1996 were on a different schedule.  There are also housekeeping changes in language throughout the contract so that it conforms to existing practice, policy and the law; as well as some formatting changes.  It should be noted that after Tentative Agreement was reached and the CBA was ratified the parties discovered that one employee would be adversely affected by this change. Since this was not the intent of the parties a Memorandum of Agreement was signed to correct that situation. 

Other Changes -- The parties have also agreed to housekeeping changes in language throughout the contract so that it conforms to existing practice, policy and the law, as well as to some formatting changes.
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The wage settlement for this contract provides no change in existing wages, except for application of a cost-of-living increase on January 1 of each year under the contract.  The cost-of-living increases follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% or greater than 6%.

Fiscal Note – The cost to implement the CBA for 2008 is $21,565 while 2009 costs are estimated at $28,365.  The executive reports that financial resources are available to support the contract.

ATTACHMENTS

1. Proposed Ordinance 2008-0203
2. Fiscal Note

3. Transmittal letter, received April 2, 2008
INVITED
1. Jim Meith, Labor Negotiator, Labor Relations, DES
2. Liz Ford, Manager, Labor Relations, DES
3. Ethan Fineout, Union Representative, WSCCCE, Council 2, Local 2084SC-S
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