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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
REVISED STAFF REPORT

AGENDA ITEM:  
DATE:  August 24, 2004
PROPOSED NO:  2004-0398
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional & Technical Engineers, Local 17 (Transit Supervisors – Department of Transportation, Metro Transit Division) representing employees in the department of transportation; and establishing the effective date of said agreement.
Committee Action:  At its August 24, 2004 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was five ayes, no nos and none excused.

SUMMARY:  
Time period covered – March 1, 2004 through August 31, 2005.  This agreement was structured to cover only 18 months in order to be staggered with the negotiating schedule for the County’s largest bargaining unit, Amalgamated Transit Union, Local 587.
Work performed/Classifications – Transit Supervisors are responsible for the management and direction of Transit Division facilities in the Operations, Vehicle Maintenance and Facilities Maintenance Sections of the Transit Division.  Transit Supervisors also head up work groups of professional staff members in areas such as planning and information technology.  

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – The unit is eligible for interest arbitration.
Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  This is estimated to be 2.25 percent 2005.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – The bargaining unit has already been classified and compensated.  Employees advance two steps at a time on the 10 step schedule.
Bi-weekly payroll provision – The bargaining unit is already on bi-weekly payroll.  

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

Personal Holidays – All members of the bargaining unit are granted two personal holidays annually.  
Executive Leave – Employees in this bargaining unit are exempt from the federal Fair Labor Standards Act and are granted five days of Executive Leave per year.  They can earn up to 10 days per year on approval of their supervisor.

No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Layoff Procedures and Outplacement Services – The proposed agreement incorporates layoff procedures that are based on seniority and skill sets.  Employees who are notified of an impending layoff are eligible for outplacement services for up to one year or $2,500 of services, whichever comes first.  
Professional Training – The contract recognizes the value of providing training opportunities for employees and has provisions to reimburse employees for work-related education programs.  Reimbursement is at the sole discretion of the County and subject to financial constraints.
Fiscal Note:  The costs to implement this CBA are identified in the table below and are limited to COLA increases.
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2005

	Public Trans Op
	464
	Transportation
	$103,355

	
	
	
	

	TOTAL
	
	
	$103,355


Funding Sources for Contract – The Transit Fund provides all funding for this bargaining unit. 
ATTACHMENTS:  
1. Fiscal Note
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