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Law, Justice, Health and Human Services Committee


STAFF REPORT

	Agenda Item:
	8
	Name:
	John Resha

	Proposed No.:
	2011-B0021
	Date:
	February 8, 2011

	Invited:
	Anita Whitfield, Human Resources Division Manger, Department of Executive Services




SUBJECT

A status briefing on the selection process for the Director of the Office of Law Enforcement Oversight (OLEO).

BACKGROUND

In October 2006, the Council approved Ordinance 15611 regarding civilian oversight of the King County sheriff's office. In doing so, the Council established a system of civilian oversight of the King County Sheriff’s Office (KCSO) to monitor investigations of misconduct, help resolve citizen and employee complaints of misconduct, implement methods that increase the level of public trust and transparency in the KCSO, and identify systemic issues within sheriff's office and offer recommendations for reform.  

Shortly after the passage of the Ordinance, the King County Police Officers Guild filed an unfair labor practice charge against King County.  In November 2007, King County and the King County Police Officers Guild finalized an agreement where Ordinance 15611 would be treated as a labor policy and as such, would be bargained in good faith.  The King County Police Officers dismissed its unfair labor practice charge against the County. The bargaining between the County and the King County Policy Officers Guild was finalized in December 2008 via Ordinance 16327, which approved a new five-year collective bargaining agreement between the County and the Guild.  

In May 2009, Council amended Ordinance 15611 per the bargaining agreement and adopted Ordinance 16511 (Attachment 1), which reflected the revised role and conditions of OLEO and also identified the process for hiring an OLEO director as well as providing for additional citizen advisory support.  The 2010 budget Ordinance 16717, appropriated $357,000 and four FTE for implementation of the office.  



OLEO DIRECTOR SELECTION AND CONFIRMATION PROCESS

As per Ordinance 16511, the selection and confirmation process for the OLEO Director involves:

1. A national search for potential candidates, conducted by the Executive;
2. The potential pool of candidates will then be reviewed by an appointed committee.  Based on its review of the potential pool of candidates, the committee will interview a select number of individuals to identify and recommend three candidates to the Executive;
3. The Executive must select one of the three recommended candidates as the director and forward that individual for confirmation by the Council; and then,
4. The Council considers confirmation of the recommended individual.

OLEO Director Candidate Selection Committee
Ordinance 16511 requires that a committee be established with the express purpose of recommending three potential candidates for the position of OLEO Director to the Executive.  Specifically, section 2 B of Ordinance 16511 states that "Candidates for appointment shall be selected by a committee of five members that shall recommend three candidates for the position to the Executive, one of which must be selected."

Per the appointment schedule identified in Ordinance 16511, the following individuals have been appointed to the five member committee:

	Appointing Body
	Appointee

	King County Police Officers' Guild
	Steve Eggert

	Puget Sound Police Managers' Association
	Ted Stensland

	King County Executive
	M. Lorena Gonzalez

	King County Council
	Honorable Larry Gossett

	The OLEO Director Candidate Selection Committee[endnoteRef:1] [1:  As designated in Ordinance 16511, the other four members/appointees of the committee appoint their fifth member.] 

	Sam Pailca



The selection committee has met twice on January 6, 2011 and January 28, 2011.  It has selected its fifth member/appointee and reviewed the recruitment process. As a result of these meetings, the committee is prepared to receive resumes for consideration.

Recruitment Process
Section 2 A of Ordinance 16511 states that the Executive shall conduct a national search for potential candidates who have certain characteristics, skills and experience.  Based solely on the pool of the three final candidates, the Executive would appoint one of to the director position.  The Executive’s selectedindividual would be subject to the Council’s confirmation process.

With assistance from an interbranch staff working group, the Executive selected the recruiting firm of Waldron & Company to conduct the national search for potential candidates.  This firm has been working with the Executive to launch the national recruitment which began publically on January 28, 2011 and will extend into early March.  Attachment 2 is the recruitment brochure being used to support the recruitment effort.

It is anticipated that the Director Candidate Selection Committee will begin reviewing potential candidates in early April. A recommendation of three candidates will be made to the Executive by May 2011.

Office of Law Enforcement Oversight Operational Issues
The 2011 adopted budget includes an appropriation of $335,344 and up to 4.0 FTE for OLEO.  After appointment and confirmation, the Director of this independent office within the Legislative Branch of King County government will have the hiring discretion relative to employees and/or contracted staffing. In preparation, however, the Council's Legislative Branch Business Process Redesign includes the general operational needs for this new office and is identifying available office space.


ATTACHMENTS

1. Ordinance 16511
2. Office of Law Enforcement Oversight, Director Recruitment Brochure
3. OLEO Briefing Presentation
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