LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Federation of Professional and Technical Engineers, Local 17, (Office of Emergency Management, DES; Project/Program Manager III).



	
	

	Term of Contract:
	3 years – April 1, 2005 – March 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	Employees perform specialized, professional work planning and coordinating comprehensive emergency management program activities within the Office of Emergency Management

	
	

	Negotiator:
	Nancy Buonanno Grennan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoffs are seniority-based, with the ability for employees to be recalled from layoff for a period of 2 years.

	
	

	· Interest-Based Bargaining:
	The parties used a collaborative approach in negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract language provides for vacation accrual and sick leave cash-out in conformance with the County code provisions.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes equal employment opportunity language.

	
	

	· Contracting Out of Work:
	The language in the agreement reflects standard County contract language regarding contracting out.

	
	

	· Labor / Management Committees:
	The contract provides for labor/management committees to be convened when necessary.

	
	

	· Discipline & Grievances:
	The contract provides a just cause standard for discipline (consistent with all county contracts) and provides for a grievance procedure ending in binding arbitration.

	
	

	· Mediation:
	The contract provides for a mediation process to resolve classification disputes.

	
	

	· Contract Consolidation:
	This contract covers all regular professional employees within the Office of Emergency Management.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The contract provides employees with the health insurance package negotiated between the County and the Unions on the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Release time was granted to bargaining unit employees to negotiate the agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations proceeded over two years due to the complexity of negotiating a first contract.

	
	

	· Timeliness of Implementation:
	The contract terms will be implemented as soon as practicably possible following Council approval.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract is consistent with County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract is consistent with County policy, as well as state and federal law.

	
	

	

	

	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The contract provides for movement to a biweekly pay system.

	
	

	· Interest Arbitration Eligible:
	N/A

	
	

	· No strike provision:
	The contract contains standard “no strike” language.

	
	

	· additional leave provisions:
	The contract provides for a minimum of 3 days of Executive Leave, consistent with the past practice for this bargaining unit.
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