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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Communications Specialists Supervisors - King County Sheriff's Office)



	Labor Negotiator

	Deborah Bellam




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This three-year collective bargaining agreement provides for a standard COLA in 2009, a market-based wage adjustment (5%) in 2010, and a COLA reopener in 2011.



	2.  This collective bargaining agreement includes standard King County language regarding biweekly pay and the Accountable Business Transformation program.



	3.  This collective bargaining agreement provides a reopener for discussions concerning proposed changes to the King County Sheriff’s Office Civil Service Rules.



	4.  This collective bargaining agreement includes language consistent with other King County Sheriff’s Office collective bargaining agreements regarding Civilian Review.



	5.  This collective bargaining agreement includes language consistent with other King County Sheriff Office collective bargaining agreements regarding performance evaluations and Early Intervention Systems.


	6.  This collective bargaining agreement includes adjustments to training pay intended to improve training programs in the King County Sheriff’s Office Communications Center.
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