KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Section Managers and Assistant Managers - Department of Natural Resources & Parks)

	
	



	Term of Contract:
	May 13, 2008, through June 30, 2010.

	
	

	Description of Work Performed by bargaining unit members:
	These employees comprise the senior management team of the Wastewater Treatment Division, overseeing operations in various management roles.

	
	

	Negotiator:
	Amy Bann

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The collective bargaining agreement establishes a mechanism for reductions in force by seniority and job classification.

	
	

	· Interest-Based Bargaining:
	Interest-based bargaining was used during these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The bargaining unit will move to a benefit time system that includes cash-out provisions, consistent with a previously established model in the Wastewater Treatment Division.

	
	

	· Diversity in the County’s Workforce:
	The contract contains a comprehensive equal employment opportunity provision that prohibits discrimination on the basis of an employee’s protected class.

	
	

	· Contracting Out of Work:
	The contract allows for the contracting out of work unless contracting out would eliminate or reduce the normal workload of the bargaining unit, or unless such elimination is de minimis.

	
	

	· Labor / Management Committees:
	Because this is a new bargaining unit, a Labor Management Committee has not yet been established.

	
	

	· Discipline & Grievances:
	A grievance procedure, culminating in binding arbitration, is used to resolve contract violations.

	
	

	· Mediation:
	The contract encourages the parties to mediate disputes.

	
	

	· Contract Consolidation:
	This contract covers a wide variety of managerial positions within the Wastewater Treatment Division.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Employees receive their health benefits through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	Release time was provided for bargaining, consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	This is a first contract.  The parties have been actively engaged in bargaining since the creation of this unit in 2008.

	
	

	· Timeliness of Implementation:
	This agreement will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and part time employees is consistent with county policies.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The leave provisions in this contract are consistent with county policies.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All employees in this bargaining unit are paid on a biweekly basis.

	
	

	· Interest Arbitration Eligible:
	No.

	
	

	· No strike provision:
	Yes.

	
	

	· additional leave provisions:
	Employees are moving to benefit time and an extended sick leave system of leave banks, per a model previously established in the Wastewater Treatment Division.

	
	

	· Hours of Work:
	Rules concerning hours of work are consistent with county policies and applicable laws.

	
	

	· Performance Evaluations:
	Employees in this bargaining unit receive regular performance evaluations.
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