KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Public Safety Employees Union (Department of Adult and Juvenile Detention Management) and memorandum of agreement

	
	



	Term of Contract:
	January 1, 2012, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	Employees covered by this agreement are supervisors and managers in the King County Correctional Facility, Maleng Regional Justice Center, and the Community Corrections Divisions of the Department of Adult and Juvenile Detention.  They manage the Department’s inmate classification and disciplinary system, as well as inmate and community corrections programs.  Programs managed by these employees include the department’s Electronic Home Detention program and the Work and Education Release program.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reductions in force continue to be accomplished by seniority, with reversion rights to previous positions held.

	
	

	· Interest-Based Bargaining:
	Negotiations were conducted using a collaborative and interest-based approach.

	
	

	· Diversity in the County’s Workforce:
	The contract provides a non-discrimination clause.

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	No language in the contract regarding Labor/Management committees, but the parties historically engage in Labor/Management meetings on an as-needed basis.

	
	

	· Mediation:
	Although not addressed in the contract, the parties are not prohibited form utilizing the mediation process to resolve disputes.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The contract provides that the bargaining unit will receive benefits as agreed by the county’s Joint Labor-Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	Agreement and ratification have occurred prior to the expiration of the previous collective bargaining agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employees may be used to perform bargaining unit work.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The Union has signed a memorandum of agreement providing for the transition to biweekly pay.

	
	

	· Interest Arbitration Eligible:
	No

	
	

	· No strike provision:
	Yes

	
	

	· additional leave provisions:
	If possible, without hardship or interference to the operation, the contract allows for a leave of up to one year without pay to work in an appointed or elected position with the Union.

	
	

	· Hours of Work:
	Employees work a traditional 40 hour work week, with certain employees having a paid lunch and correspondingly being available for work.

	
	

	· Performance Evaluations:
	The contract contains a right to conduct performance evaluations.
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