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SUMMARY
Proposed Ordinance 2015-0048 (Att. 1) would approve a collective bargaining agreement (CBA) between King County and the King County Animal Control Officers Guild.
1. The Bargaining Unit
The CBA (Att. 1-A) covers about 26 employees who work in Regional Animal Services of King County, providing animal care, pet adoption, and animal control services. The employees work in the following classifications:
· Animal Care Technician;
· Animal Control Officer;
· Animal Control Sergeant;
· Animal Control Sergeant Lead;
· Foster Program Coordinator;
· Pet Adoption Counselor; and
· Veterinary Technician.
2. The CBA
The new CBA covers the three-year period from 1 January 2014 through 31 December 2016. (Article 22, Att. 1-A, p. 31).[footnoteRef:1] For the most part, it continues the terms of the previous CBA, with the changes described below. [1:  Page references in this staff report refer to the page number of the specific attachment, not to the page number of the committee meeting materials.] 

CHANGED CONTRACT PROVISIONS
The new CBA includes the following changes from the previous CBA.
1. Cost of Living Adjustments (COLAs)
2014
Under Article 7 of the CBA (Att. 1-A, p. 13), the bargaining unit members in all of the covered classifications except Veterinary Technician will be placed retroactively on the county’s 2014 compensation schedules for 2014, effective 1 February 2014. This will amount to an increase of 4.8 percent over the compensation they received in 2013, because, in effect, they gave back to the County their 2013 COLA to help King County Regional Animal Services remain competitive with other animal services programs. The 4.8% increase reflects a combination of the COLAs that most county employees received in 2013 and 2014 (3.09% and 1.67%, respectively) pursuant to the 2011-2014 COLA agreement with the King County Coalition of Unions, which the Council approved by Ordinance 16998 on 13 December 2010.[footnoteRef:2] [2:  In contrast, when this bargaining unit, like most county employees, forwent a COLA for 2011 (as part of the 2011-2014 Coalition COLA agreement in which most county employees participated), the effect of that sacrifice carried forward into subsequent years. The COLA they received in 2012 did not include the COLA they would have received in 2011.] 

2015-2016
For 2015 and 2016, this bargaining unit will receive the COLAs of 2.00% and 2.25%, respectively, that are provided for in the Coalition COLA memorandum of agreement, which the Council approved by Ordinance 17916 on 10 November 2014.
Veterinary Technician
The compensation of Veterinary Technicians will remain at its 2012 level throughout the term of this agreement, because the parties determined that the compensation for this classification was over-market.
2. Reduction of Holiday Premium Pay 
Under Article 4, Section 2, of the CBA (Att. 1-A, pp. 5-6), the holiday pay premium will be reduced from two times the regular rate of pay to one and a half times the regular rate of pay. In other words, instead of not working and receiving regular holiday pay, an employee who is required to work on a holiday will receive a premium of one and a half times the regular rate of pay, plus regular holiday pay, for a total of two and a half times the regular rate of pay.
3. Increase in On-Call Compensation
Article 8, Section 2, of the CBA (Att. 1-A, pp. 16-17) increases the payment for being on call from $10 per shift to $20 per shift.
4. Step Placement of Recalled Employees
Article 7, Section 4, of the CBA (Att. 1-A, pp. 13-14) provides that laid-off employees who are recalled will have the time they worked at a particular step, before being laid off, credited toward the 12-month requirement for their next step advancement.
5. Changes Related to Bidding for Shift Assignments
Article 8, Section 8, of the CBA (Att. 1-A, pp. 17-19) includes several changes and clarifications related to bidding for shift assignments.
6. Changes Related to Calculating Seniority
Article 13 (Att. 1-A, pp. 24-25) includes clarifications of how seniority is calculated for intermittent FTEs and for Animal Care Technicians who served previously as Animal Control Officers.
7. Clothing and Equipment Reimbursement
Article 15 (Att. 1-A, pp. 25-26) clarifies policy related to reimbursement of the cost of uniforms and equipment, including a provision that the County will provide to each Animal Control Officer “an optional bullet-proof vest of mutually agreeable level of protection and quality,” which the officer must return to the County upon termination of employment. 
8. Changes to Standardize Contract Language
The CBA includes several changes that are part of efforts by the Office of Labor Relations to standardize contracts.
FISCAL IMPACT
The fiscal impact of the CBA is detailed in the Fiscal Note (Att. 3). The impact for 2014 is $101,111, most of which ($80,615) is due to the 2014 COLA. No fiscal impact is listed for 2015 and 2016, because the COLAs for those years arise not from this CBA but from the County’s COLA agreement with the King County Coalition of Unions, which the Council approved by Ordinance 17916 on 10 November 2014.
LEGAL REVIEW
The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Att. 2: Transmittal letter)
INVITED
1. Deborah Bellam, Labor Negotiator, Office of Labor Relations
2. Mike Cronin, President, Animal Control Officers Guild
ATTACHMENTS
1. Proposed Ordinance 2015-0048
Att. A (Collective Bargaining Agreement)
Att. B (Addendum B – Staffing Schedule)
Att. C (Ex. A – Compensation Settlement)
2. Transmittal letter
3. Fiscal Note
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