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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Electrical Workers, Local 77 (Department of Transportation (Road Services), Office of Information Resource Management) and Memorandum of Agreement


	Labor Negotiator

	Rob Sprague



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The agreement provides standard county COLA for all classifications and market-based wage increases for Electronic Communication Technician II, Traffic Signal Technician, and Electronic Communication Technician I.


	2.  The agreement clarifies management’s ability to conduct annual performance evaluations.


	3.  The agreement provides clarity to the grievance process, including a final internal review at the Human Resources Division level.


	4.  The agreement provides for ability of employees to accrue compensatory time off in lieu of overtime pay.


	5.  FLSA-exempt employees will be eligible for Executive Leave.


	6.  The agreement eliminated an annual salary review of selected market comparators.
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