KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Public Safety Employees Union (Fire Marshal - Department of Development and Environmental Services)

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	The duties of the employees in this bargaining unit include review and approval of plans for proposed development and on-site inspections during construction to ensure compliance with fire safety codes.  A related duty is the annual inspection of all fire-code occupancies; that is, places of public assembly or buildings where hazardous materials or hazardous processes are located.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides for seniority based layoffs.

	
	

	· Interest-Based Bargaining:
	The parties used an interest-based approach to bargaining.

	
	

	· Diversity in the County’s Workforce:
	The contract does not have specific provisions for workforce diversity.

	
	

	· Contracting Out of Work:
	The contract does not specifically address contracting out of work; however, it is governed by statute and county policy.

	
	

	· Labor / Management Committees:
	The contract provides for a Labor Management Conference Committee.

	
	

	· Mediation:
	The contract includes provisions for the use of mediation for grievances and unfair labor practice complaints.

	
	

	· Contract Consolidation:
	Not applicable

	
	

	· Health Benefits Cost Sharing:
	Not applicable

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were diligent to negotiate this contract as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employment is in accordance with King County Code.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The contract allows the county to implement a biweekly pay plan.

	
	

	· Interest Arbitration Eligible:
	Employees are not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains a no strike provision.

	
	

	· additional leave provisions:
	The contract provides for vacation, sick leave, bereavement leave, leave to volunteer at school, jury duty and unpaid leave consistent with usual county levels.

	
	

	· Hours of Work:
	The working hours under this contract are the equivalent of forty hours per week on an annualized basis.

	
	

	· Performance Evaluations:
	The contract provides for performance evaluations.
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