GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 21AD (Department of Adult and Juvenile Detention)

	
	



	Term of Contract:
	January 1, 2008 through December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	The employees in this bargaining unit provide essential professional and support services to the Department of Adult and Juvenile Detention.  Classifications Specialists in this bargaining unit classify inmates and ensure proper housing assignments to maximize safety in the adult detention facilities.  They also ensure that inmates’ constitutional rights are protected, by hearing appeals of inmate disciplinary infractions.  Personal Recognizance Investigators are responsible for providing reports that allow for pretrial release of inmates by the courts.  The bargaining unit also includes several Administrative Specialists who provide needed support to accomplish the unit’s purposes.  The employees in this unit also support inmate programs and services.

	
	

	Negotiator:
	Deborah Bellam


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Based on seniority.

	
	

	· Interest-Based Bargaining:
	Allowed.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Consistent with King County policy.

	
	

	· Diversity in the County’s Workforce:
	Non-discrimination Clause.

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	The parties hold regular labor management meetings.

	
	

	· Discipline & Grievances:
	Just cause for discipline.

	
	

	· Mediation:
	Allows.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Contract provides for union business leave plus union leave bank.

	
	

	· Timeliness of Labor Contract Negotiations:
	Current contract does not expire until December 31, 2007.

	
	

	· Timeliness of Implementation:
	N/A

	
	

	· Use of Temporary and Part-Time Employees:
	Both temporary and part-time employees are represented.  Consistent with career service guidelines.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with King County policy.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Allowed.

	
	

	· Interest Arbitration Eligible:
	No.

	
	

	· No strike provision:
	Yes.

	
	

	· additional leave provisions:
	N/A

	
	

	· Hours of Work:
	Employees work five, eight hour days per week for a 40 hour workweek.  Alternative schedules are allowed.

	
	

	· Performance Evaluations:
	Will adhere to King County’s system and rules regarding performance evaluations.
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