KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 2084-FM (Department of Executive Services, Facilities Management Division)

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	The employees in this bargaining unit provide custodial and maintenance service to the Youth Services Center.

	
	

	Negotiator:
	Robert Railton

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is by classification seniority.

	
	

	· Interest-Based Bargaining:
	The parties’ negotiations were based on meeting the interests of both parties.

	
	

	· Diversity in the County’s Workforce:
	The contract contains language prohibiting discrimination in the terms and conditions of the bargaining unit’s members’ employment with King County.

	
	

	· Contracting Out of Work:
	The decision and effects of contracting work would require bargaining.

	
	

	· Labor / Management Committees:
	This contract does not specifically provide for a labor-management committee.

	
	

	· Mediation:
	The contract provides for mediation on mutual agreement.

	
	

	· Contract Consolidation:
	This contract cannot be consolidated with other contracts.

	
	

	· Health Benefits Cost Sharing:
	This contract adopts the county’s Joint Labor Management Insurance Committee health benefits plan.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were diligent to negotiate this contract as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract provides for the employment of temporary and part-time workers consistent with King County Code and applicable procedures

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Members of this bargaining unit will be moving to the biweekly payroll system on January 1, 2012.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains language prohibiting strikes or other similar concerted activities.

	
	

	· additional leave provisions:
	None.

	
	

	· Hours of Work:
	The standard schedule for bargaining unit members is a 40 hour workweek.

	
	

	· Performance Evaluations:
	The county has the right to evaluate employees’ performance.

	
	


272P0111

Page 1

