KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Nurses Association (Staff Nurses - Departments: Public Health, Adult and Juvenile Detention (Juvenile Detention)) and Memorandum of Agreement

	
	



	Term of Contract:
	January 1, 2010, through December 31, 2012

	
	

	Description of Work Performed by bargaining unit members:
	Public Health nurses provide services to the residents of King County in a variety of program areas in the department such as clinical services, home visiting and prevention and health education.  The nurses in the Juvenile Detention Division provide clinical nursing services to detained youth.

	
	

	Negotiator:
	Alex Golan

	
	

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is according to seniority in accordance with policy.

	
	

	· Interest-Based Bargaining:
	The parties employed an interest-based approach in these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation cashout and accrual provisions are consistent with King County Code.  Employees hired prior to January 1, 2007 are grandfathered under prior accrual table.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes a comprehensive equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The agreement limits contracting out of work usually and traditionally performed by bargaining unit members except on a temporary basis.

	
	

	· Labor / Management Committees:
	The parties have established labor management committees.

	
	

	· Discipline & Grievances:
	The agreement has just cause protection and has binding arbitration for grievances.

	
	

	· Mediation:
	The parties have agreed to use mediation as needed.

	
	

	· Contract Consolidation:
	The agreement covers two departments, thus reducing the number of agreements county-wide.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Health insurance is provided through the Joint Labor Management Insurance Committee Agreement.

	
	

	· Release Time:
	Release time is consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations were initiated several months prior to the expiration of the prior agreement.  The parties reached impasse during direct negotiations.  The parties engaged in two mediation sessions with a mediator from the Public Employment Relations Commission and reached tentative agreement through the mediation process three months after agreement’s expiration date.

	
	

	· Timeliness of Implementation:
	The agreement will be timely implemented.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement is consistent with county policy on use of part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement’s leave provisions are consistent with federal, state and county leave laws.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement contains a waiver of bargaining obligation for biweekly pay implementation.

	
	

	· Interest Arbitration Eligible:
	N/A

	
	

	· No strike provision:
	The agreement contains a standard no strike provision.

	
	

	· additional leave provisions:
	No additional leave provisions are provided for in the agreement other than those generally provided under federal, state or county law.

	
	

	· Hours of Work:
	The agreement contains standard 40 hour workweek provisions with alternative work schedules available consistent with business needs.

	
	

	· Performance Evaluations:
	The agreement provides for the implementation of performance evaluations.
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