KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Public Safety Employees Union (Non-Commissioned - Department of Adult and Juvenile Detention)

	
	



	Term of Contract:
	January 1, 2013, through December 31, 2015

	
	

	Description of Work Performed by bargaining unit members:
	The responsibilities of the non-commissioned employees in the Department of Adult and Juvenile Detention include supporting the department administratively and fiscally while also working to support the security role of the Department of Adult and Juvenile Detention in both uniform and non-uniform roles.

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	This collective bargaining agreement includes standard seniority-based reduction-in-force language.

	
	

	· Interest-Based Bargaining:
	Negotiations were based on meeting each other’s interests.

	
	

	· Diversity in the County’s Workforce:
	This collective bargaining agreement includes an Equal Employment Opportunity article and language prohibiting discrimination.

	
	

	· Contracting Out of Work:
	This collective bargaining agreement does not provide for the contracting out of work.

	
	

	· Labor / Management Committees:
	This collective bargaining agreement does provide for Labor/Management Committee (LMC) and the LMC forum has been used very successfully by the parties.

	
	

	· Mediation:
	This collective bargaining agreement does provide for mediation of disputes if mutually agreed.

	
	

	· Contract Consolidation:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	This collective bargaining agreement includes the standard King County language that defers health insurance bargaining to the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were diligent to negotiate this contract as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	Term-limited temporary, and part-time employees are included in this bargaining unit and are governed by the King County Code.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The employees covered by this collective bargaining agreement are paid biweekly.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	This collective bargaining agreement does include a work stoppage and employer protection article.

	
	

	· additional leave provisions:
	Leave provisions in this collective bargaining agreement are consistent with the King County Code.

	
	

	· Hours of Work:
	These employees are hourly 24/7 shift employees.

	
	

	· Performance Evaluations:
	The County has the right to conduct performance appraisals of this work group.
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