LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Washington State Council of County and City Employees, Council 2, Local 2084SC-S (Superior Court Supervisors - Wages Only)

	
	

	Negotiator:
	Alex Golan

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	N/A Governed by Court contract (seniority based).

	
	

	· Interest-Based Bargaining:
	The parties utilized good faith interest-based bargaining principles.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Consistent with King County Code, Title III.

	
	

	· Diversity in the County’s Workforce:
	This contract comports with Council policy.

	
	

	· Contracting Out of Work:
	Comports with Council policy.

	
	

	· Labor / Management Committees:
	Labor-Management Committee established in the Superior Court’s working conditions contract.

	
	

	· Discipline & Grievances:
	Grievance procedure, through arbitration, for wage-related grievances (Article 12).  Discipline governed by Superior Court working conditions (just cause principles).

	
	

	· Mediation:
	Article 12 provides for alternative dispute resolution including mediation.

	
	

	· Contract Consolidation:
	This contract covers all supervisory personnel performing probation services in the Superior Court.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Participates in the County’s insured benefits plans.

	
	

	· Release Time:
	Negotiations comported with County policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations have been timely.

	
	

	· Timeliness of Implementation:
	Prompt implementation is anticipated upon ratification of the contract/ordinance by Council.

	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with County’s leave policies.
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