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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  7
DATE:  April 12, 2005
PROPOSED NO:  2005-0113
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Graphic Communications International Union, Local 767M (Print Shop – Graphic Communications) representing employees in the department of executive services; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a new Collective Bargaining Agreement (CBA) with GCIU, Local 767M in the Information and Telecommunications Services Division of the Department of Executive Services.  The agreement covers 10 employees in five classifications.
Time period covered – The underlying CBA runs from January 1, 2005 through December 31, 2007.  

Work Performed – As stated in the transmittal letter, the employees in this bargaining unit “provide in-house reproduction services for all King County agencies and departments.  Among these services are full color process and multi-color process printing, letterhead and envelopes, business cards, newsletters, books, high-speed network copying, and bindery.”  
Labor Policies – The CBA appears to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for each of the three years of the agreement.
The 2005 COLA will be 2.19 percent, and is estimated at 2.5 percent for 2006 and 2007.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Bi-weekly Payroll Provision – The bargaining unit is already paid bi-weekly.  

New Technology or Equipment – The CBA states that in the event that the County acquires new technology or off-set printing equipment, the County shall:
· Provide written notice to the union within a reasonable time period prior to installation;

· Meet with the union to discuss the introduction of the equipment and any impact it may have on bargaining unit work;

· If, as a result of the new technology or equipment, positions are reclassified, any negotiated wage changes will be retroactive to the date the operation of the new technology or equipment commenced.

Contract Re-opener – During the term of this CBA, the parties agree to negotiate the subject of pension withholding for GCIU International Pension Fund.

No Strike Provision – The CBA does not permit a work slowdown or strike.

Fiscal Note –The 2005 cost to implement the CBA is approximately $10,700.  The 2006 costs are estimated at approximately $12,500 while 2007 costs are estimated at $10,700.  The unit supports itself through service charges to departments and divisions. 
ATTACHMENTS:

Proposed Ordinance 2005-0113
Fiscal Note

Transmittal Letter dated March 15, 2005
INVITED:

Trish Murphy, Labor Negotiator, Labor Relations, HRD, DES
Brian Earl, President, Graphic Communications International Union, Local 767M

Nancy Buonanno Grennan, Manager, Labor Relations, HRD, DES
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