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SUBJECT

Proposed Motion 2018-0165 would establish a King County gender identity and sexual orientation inclusion task force.  

SUMMARY

Proposed Motion 2018-0165 would establish a King County gender identity and sexual orientation inclusion task force.  This task force would develop a recommended countywide gender identity and sexual orientation inclusion strategy and workplan to implement the use of an additional gender designation or designations in all appropriate administrative processes in use by county departments.  
	
BACKGROUND 

In January 2018, the Washington State Department of Health (DOH) adopted a rule change that established requirements for individuals to request a change to the sex designation on their birth certificates from male or female to a third option. This change amended Section 246-490-075 of the Washington Administrative Code to include the option of “X” which is defined as “a gender that is not exclusively male or female, including, but not limited to, intersex, agender, amalgagender, androgynous, bigender, demigender, female-to-male, genderfluid, genderqueer, male-to-female, neutrois, nonbinary, pangender, third sex, transgender, transsexual, Two Spirit, and unspecified.”[footnoteRef:1] According to the DOH this change was made to provide individuals with an option to have a birth certificate that reflects their gender identity.[footnoteRef:2] According to the Oxford English Dictionary, gender identity is defined as a person’s perception of having a particular gender, which may or may not correspond with their assigned sex at birth.  [1:  W.A.C. 246-460-075]  [2:  Sex Designation Change on a Birth Certificate, Washington State Department of Health, https://www.doh.wa.gov/LicensesPermitsandCertificates/BirthDeathMarriageandDivorce/SexDesignationChangeonaBirthCertificate ] 


In July 2016, the King County Council passed Motion 14680 directing the clerk of the council to develop options for how to apply gender-neutral references throughout the King County Code. Related Ordinance 18316 passed the same day to place an item on the November 2016 ballot to amend the King County Charter making it gender-neutral. This Charter Amendment was passed by a majority of voters in November 2016. Relatedly, beginning in November 2017 four ordinances were passed by Council that made changes to gendered pronouns and historically gendered terms in the King County Code in order to achieve gender neutrality wherever possible.[footnoteRef:3]    [3:  Ordinance 18618 passed December 4, 2017; Ordinance 18683 passed March 19, 2018; Ordinance 19670 passed March 5, 2018; Proposed Ordinance 2018-0148 passed May 7, 2018.] 


ANALYSIS

If approved, the Proposed Motion would require the Executive to establish a gender identity and sexual orientation inclusion task force. This collaborative group would be tasked with reviewing, and making recommendations to revise administrative processes with regard to gender identity and sexual orientation. For the purpose of this task force “administrative processes” would include but not be limited to forms, questionnaires, and interviews conducted by County personnel. This means that the analysis and recommendations of the task force would be done not only on the contents of paper and electronic forms but also on the personal experience of gender nonconforming, gay, lesbian, and bisexual individuals when accessing County administrative services.

A list of possible organizations to request task force representation from is described in the legislation. This list includes the King County Council, Executive’s office, and the Human Resources Division as well as business representatives and organizations that serve gender nonconforming and sexual minority communities and communities of color. Some of the organizations named include The Ingersoll Gender Center, the Gender Justice League, and the People of Color Against AIDS Network. The proposed legislation allows the King County Executive to modify the list described in the Motion. Additional nonvoting advisory panel members may be identified and invited to participate by members of the task force. 
	
The Proposed Motion outlines the following six task force objectives:
1. Review the Washington State DOH ruling and determine its implications for King County,
2. Consult with county departments and community groups to assess existing King County administrative processes regarding gender identity and sexual orientation,
3. Identify processes suitable for modification and consider potential complications if a process gathers information used by other government agencies,
4. Develop a recommended statement of intent to address gender identity and sexual orientation inclusion in identified King County administrative processes,
5. Assess the experience of individuals accessing county services and providing requested gender identity and sexual orientation information, and identify strengths and weaknesses in the current state of customer service.
6. Make training recommendations for county employees to achieve excellent customer service and address concerns of task force members. 

The Proposed Motion would require task force members to transmit their initial framework for completing their work (including an estimated budget) to council within three months of their first meeting. The task force would also be required to conduct community outreach activities including at least one open public forum and solicit written, electronic or oral comments to gather additional community and professional input. 

Based on their efforts, the task force would develop a recommended countywide gender identity and sexual orientation inclusion strategy and workplan to implement the use of an additional gender designation or designations in identified administrative processes used by County departments. The Executive’s final report would be due to Council one year after the approval of the initial framework. This final report would be based on the work of the task force, informed by community and professional input gathered during community outreach, and include recommendations on the steps the county can take in addressing gender equity and sexual orientation inclusion within County administrative processes. A chart detailing deliverables, deadlines, and responsible parties can be seen below.

	
	Deliverable
	Producer
	Due
	Received by

	Administrative process inventory
	Executive Staff
	Not specified in the motion
	Task Force 

	Initial framework and estimated budget
	Task Force 
	3 months after the first meeting of the Task Force
	Council and the Executive 

	Countywide strategy and plan
	Task Force 
	One year after the Initial Framework is approved by Council
	Council and the Executive

	Final report
	The Executive
	n/a
	Council



Prior to submission of the final report, the task force may provide interim updates and recommendations to the executive and council as the task force deems appropriate or as requested by the council. The task force would expire sixty days after all reporting provisions in the proposed motion have been completed.
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