


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 21AD (Department of Adult & Juvenile Detention)



	Labor Negotiator

	Claudia Balducci




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Two-year contract to adjust the order in which contracts expire in the Department of Adult and Juvenile Detention.



	2.  Four remaining classifications move to the King County squared, hourly table. Range on the squared table is one range higher than range on the standard table to effect the move without loss of COLA to employees.



	3.  Administration of compensatory time is changed to maintain lower balances while maintaining flexibility for management in use of overtime to fill vacancies, and flexibility for employees to take time off in exchange for working extra shifts.



	4.  Mediation is provided and encouraged as a voluntary means of dispute resolution.



	5.  Grievance provisions were clarified to correct titles of the decision maker and to provide timelines for advancement of grievances.



	6.  The parties agree to meet and confer prior to any reduction in force in the bargaining unit.
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