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Office of Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
Teamsters Local Union No. 174 
Ordinance Effective Date – December 31, 2025


SUBJECT:  Wage Adjustments

	MOA Description:
	Memorandum of Agreement on wage adjustments for Transfer Station Operators, Truck Drivers, Utility Workers (Tipper Classification), Scale Operators, and Signs and Marking Specialists job classifications.

	County Lead Negotiator:
	David Levin

	Union Lead Negotiator:
	Michael Gonzales




UNIT OVERVIEW:  

Transfer Station Operator, Truck Driver, Utility Worker (Tipper Classification), Scale Operator, and Signs and Marking Specialist job classifications in the Fleet, Road Services, Parks, Solid Waste Divisions of the Department of Local Services, the Department of Natural Resources and Parks, and Department of Executive Services. The employees in these positions drive various vehicles for the County; tip loads of garbage at the landfill; handle trash, recyclables, and yard waste at transfer stations; provide customer service and weigh vehicles at transfer stations and the landfill; and provide signage on county roads.


BARGAINING HISTORY:

[bookmark: _Hlk175233104]As part of the 2021-2024 Coalition Labor Agreement, King County and Teamsters Local 174 (the Parties) committed, by way of a Memorandum of Agreement, to perform salary studies of the positions in the bargaining unit, followed by wage negations that would be informed by the results of the market survey.  The Parties commenced the salary studies in approximately August 2023 and concluded that process in approximately May 2024.  They then entered into salary negotiations on approximately May 2024 and reached a tentative agreement on August 6, 2024.  The tentative agreement provided 2 salary range increases for all positions in the bargaining unit, which can be supported by the market study.

SUMMARY OF TERMS:

[bookmark: _Hlk158303779]Salary range increase as outlined in the Addendum A Wage Rates table for the Truck Drivers, Utility Workers (Tipper Classification), Scale Operators, and Signs and Marking Specialists job classifications that are represented by the Union, Teamsters Local Union No. 174. 
 
	Job 
Class 
Code 
	PeopleSoft 
Job 
Code 
	Classification Title 
	Current Squared Table 
Range 
	New Square Table Range 

	4102200 
	413202 
	Scale Operator - Base Rate 
	38 
	40 

	4102220 
	413103 
	Scale Operator - Cedar Falls 
	40 
	42 

	4102210 
	413104 
	Scale Operator - Cedar Hills 
	38* 
	40* 

	8102100 
	813101 
	Sign and Marking Specialist I 
	 45 
	 47 

	8102200 
	813202 
	Sign and Marking Specialist II 
	 48 
	 50 

	8102300 
	813303 
	Sign and Marking Specialist Lead 
	 52 
	 54 

	9322100 
	933301 
	Transfer Station Operator 
	 48 
	 50 

	9321100 
	932103 
	Truck Driver I 
	 45 
	 47 

	9321200 
	932202 
	Truck Driver II 
	 48 
	 50 

	9321300 
	932301 
	Truck Driver III 
	 49 
	 51 

	 9440500 
	 944501 
	Tipper Worker I  
	 36 
	 38 


 
(*Existing Cedar Hills Scale Operators, and existing two regular leads, as of December 31, 2017, shall be grandfathered into their existing rates, new hires and backfills shall receive new range) 
 
The Range increase will be prospective beginning the first full pay period following the Agreement being enacted by Ordinance. 


FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· David Levin, Senior Labor Negotiator
· Michael Gonzales, Senior Business Agent, Teamsters Local Union No. 174
· Longinue Shipp, Sanitation Business Agent, Teamsters Local Union No. 174
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