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SUBJECT

Proposed Ordinance 2023-0424 would eliminate some reports required by the King County Code to be transmitted to the council and make other changes to reporting requirements, as well as make technical corrections recommended by the Code Reviser.

Proposed Motion 2023-0425 would rescind Motion 12566, which calls for the Executive to report biannually report to the Council updates on allocations and awards from the King County homelessness housing services fund.

SUMMARY

In early 2023, the Executive identified approximately 30 reports as being potentially obsolete or where the information shared in those reports could be shared with the Council more efficiently than through the formal transmittal process. Council district staff worked with Executive staff to refine the list of reports to either eliminate or modify reports, as proposed in Proposed Ordinance 2023-0424 and Proposed Motion 2023-0425.

Proposed Ordinance 2023-0424 is the culmination of this work and would eliminate 22 reports, change the frequency of two ongoing reports, combine duplicative reports related to the Priority Hire program, and make technical code corrections suggested by the Code Reviser.

Proposed Motion 2023-0425 would rescind Motion 12566, which calls for the Executive to report biannually to the Council on updates to allocations and awards from the King County homelessness housing services fund.




BACKGROUND 

In early 2023, the Executive identified approximately 30 reports as being potentially obsolete or where the information shared in those reports could be shared with the Council more efficiently than through the formal transmittal process. Council district staff worked with the Executive staff to refine the list of reports to either eliminate or modify as proposed in Proposed Ordinance 2023-0424 and Proposed Motion 2023-0424. In 2017, the Executive worked with Council analytical staff and Council district staff in a similar effort to eliminate or modify reports. As a result of this work, the Council adopted Ordinance 18635 which eliminated or modified approximately 47 reports and Motion 15027 which required the Executive to report monthly to the Council on vacant positions.

Of the approximately 30 reports identified by the Executive in 2023, Council district staff found 22 reports that were either obsolete or that could be provided to the Council in a more efficient manner rather than through a formal transmission process. 

Council analytical staff and other legislative branch staff were consulted about whether the reports generated by the code requirements were used in analytical work or if they could potentially be eliminated or streamlined through consolidation with other reports or a reduced frequency. 

ANALYSIS

Propose Ordinance 2023-0424 would eliminate 22 reports, change the frequency of two ongoing reports, combine duplicative reports related to the Priority Hire program, and make technical code corrections suggested by the Code Reviser.

Table 1 below describes the reports that would be eliminated or modified as they appear in each section of Proposed Ordinance 2023-0424. In the cases where the department would continue to do the work described in the reports, the Executive has indicated that the relevant department will continue to collect the information and would provide information to the Council upon request.

In addition to the changes included in Proposed Ordinance 2023-0425, Proposed Motion 2023-0425 would rescind Motion 12566, which calls for the Executive to report biannually to the Council on updates to allocations and awards from the King County homelessness housing services fund. This information is now provided to the Council and the public via the Regional Affordable Housing Dashboard.[footnoteRef:1] [1:  https://kingcounty.gov/en/legacy/depts/community-human-services/housing/affordable-housing-committee/data] 
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Table 1.
Description of Proposed Ordinance 2023-0424 by Section.

	

	Proposed Ordinance Section
	Department / Agency
	Description of Report
	Code Section / Ordinance
	Frequency of existing report
	Description of Proposed Change(s) 

	Section 1
	Department of Human Resources
	Quarterly report to Council showing vacant positions by department.
	K.C.C. 2.16.036
	Quarterly
	Would eliminate the report.

Information will continue to be collected by the department and could be provided to Councilmembers as requested.

	Section 2
	Department of Executive Services – Office of Risk Management
	Quarterly report to Council on claims that have been closed with indemnity payments of $100,000 or more.
	K.C.C. 2.21.030
	Quarterly
	Changes the due date of the report from 30 days after the quarter closes to 45 days after the quarter closes.

	Section 3
	Women’s Advisory Board (Department of Community and Human Services)
	Annual report summarizing the board’s accomplishments, identifies recommendations from the past year’s work, and includes the work plan for the coming year.
	K.C.C. 2.30.010
	Annual
	
Would eliminate the report.

The Women’s Advisory Board would continue to provide periodic updates to councilmembers as requested.


	Section 4
	Central Business Systems Steering Committee 
(Various Department Directors)  
	Annual report to Council on the performance and benefits achieve by the Central Business Systems Steering Committee[footnoteRef:2]. [2:  The Central Business Systems Steering Committee’s purpose it to maximize benefits from the accountable business transformation programs, and achieve the proper functioning and integration of the countywide systems for human resources, payroll, time, and labor, finance, and budget.] 

	K.C.C. 2.36.100
	Annual
	Would eliminate the report.

The Central Business Steering Committee would continue to do its work and would provide updates to Councilmembers as requested.

	Section 5
	Department of Executive Services – Finance and Business Operations Division
	Report related to the County’s Contracting Opportunities Program (COP).
	K.C.C. 2.97.090
	Annual
	
Would eliminate obsolete and redundant reporting requirements within the Contracting Opportunity Program annual report and would move Priority Hire program reporting requirements from the Contracting Opportunity Program annual report to be included as a part of the Priority Hire program annual report (See Section 15).


	Section 6
	Renters Commission (Department of Community and Human Services)
	Annual report summarizing the Renters Commission’s activities and recommendations for future affordable housing committee workplan, including improving housing affordability in unincorporated King County.
	K.C.C. 2.150.050
	Annual
	Would eliminate the report.  

Funding to support the Renters Commission was eliminated in the 2023-2024 2nd Omnibus supplemental appropriations ordinance.[footnoteRef:3] Ordinance 19008[footnoteRef:4] originally established the commission in November 2019. According to the Executive, due to the COVID-19 pandemic, the commission was never established. [3:  Ordinance 19712, enacted on December 13, 2023. [LINK]]  [4:  Ordinance 19008, enacted November 25, 2019. [LINK]] 


	Section 7
	
Seattle-King County Taxicab Advisory Commission
(Department of Executive Services – Records and Licensing Services Division)

	Annual report to the Council that outlines the work of the commission during the prior calendar and workplan for following calendar year.
	K.C.C. 2.200.040
	Annual
	Would eliminate the report.

The Seattle/King County Taxicab Advisory Commission was placed on inactive status in 2015 and has remained inactive ever since.

	Section 8
	Poverty Bay Shellfish Protection District[footnoteRef:5] Annual Report [5:  The purpose of the Poverty Bay Shellfish Protection District is to implement a shellfish protection program to address the causes or suspected causes of pollution resulting in water quality degradation that led to the Washington state Department of Health downgrade of the classification of the commercial shellfish harvesting area of Poverty Bay.] 

(Department of Natural Resources and Parks)
	Annual report to Council about the status and progress of the shellfish protection program, review of legal boundaries of the district, and recommend adjustments to the legal boundaries.
	K.C.C. 2.400.050
	Annual
	Would eliminate the report.

Executive indicates that a similar report is prepared for the Washington State Department of Health and can be shared with councilmembers upon request.

	Section 9
	Department of Human Resources
	Progress report on the four-year King County Equal Opportunity/Affirmative Action Plan
	K.C.C. 3.12.180
	Annual
	Would eliminate the annual progress report; however, the four-year planning report would still need to be transmitted to Council for approval.

	Section 10
	Department of Human Resources
	Annual report to Council on total number of special duty assignments by department.
	K.C.C. 3.15.140
	Annual
	
Would eliminate the report.

This information would continue to be collected and updates could be provided to Councilmembers upon request.


	Section 11
	Department of Human Resources
	Annual report to Council on lodging reimbursements by department including: 1) Reimbursement that exceed the federal lodging limits and why; 2) Reimbursement made to candidates for employment interviews; and 3) Refreshment expense reimbursements provided for county functions.
	K.C.C. 3.24.160
	Annual
	Would eliminate the report.

This information would continue to be collected and could be provided to Councilmembers upon quest. 

	Section 12
	Department of Executive Services – Fleet Services Division
	Annual report to Council on county personal property losses (items issued to employees’ devices, furniture, etc.)
	K.C.C. 4.56.035
	Biennial (with the biennial budget)
	Would eliminate the report.

This information would continue to be collected and could be provided to Councilmembers upon request.

	Section 13
	Department of Executive Services – Fleet Services Division
	Annual fleet standards report (vehicle types, maintenance schedules and optimal mileage for lifecycle planning.)
	K.C.C. 4.56.300
	Annual
	
Would eliminate the report.

This information would continue to be collected and could be provided to Councilmembers upon request.


	Section 14
	Office of Performance, Strategy and Budget 
	Quarterly budget management  report to Council, which details the revenues and expenditure of all county funds, also includes a list of donations of $2,000 or more to Department of Public Health.
	K.C.C. 4A.100.100
	Quarterly
	Would eliminate the reporting requirement providing a list of donations to the Department of Public Health; however, the quarterly budget management report to Council would remain intact.

	Section 15
	Department of Executive Services – Finance and Business Operations Division
	Annual Apprenticeship Program and Priority Hire Program Performance Report
	K.C.C. 12.16.175
	Annual
	
Would move Priority Hire reporting requirements from the Contracting Opportunity Program annual report to the Apprenticeship Program and Priority Hire Program annual report. (See Section 5)


	Section 16
	King County Metro
	Various annual reports including commercial parking report; limited service fares; animal fares; customized bus service fares; peace officer fares; government agency ticket and/or pass agreements; and agreements with public school districts.
	K.C.C. 28.94.265
	Annual
	Would eliminate the following reports because these programs are no longer offered by King County Metro: 
· commercial parking report;
· limited service fares;
· animal fares;
· customized bus service fares;
· peace officer fares; government agency ticket and/or pass agreements; and
· agreements with public school districts.

	Section 17
	Noxious Weed Control Board
(Department of Natural Resources and Parks – Water and Land Resources Division)
	Annual Noxious Weed Control Board work program.
	Ordinance 13325, Section 3
	Annual
	
Would eliminate the report.

The Board would continue to develop shorter annual reports and would provide that information to Councilmembers upon request.


	Section 18
	Department of Natural Resources and Parks –Wastewater Treatment Division
	Semiannual report to Council on the progress of contract negotiations with sewer service providers.
	Ordinance 15805, Section 4
	Semiannual
	Would eliminate the report.

This information would continue to be collected and could be provided to Councilmembers upon request.

	Section 19
	Department of Natural Resources and Parks –Wastewater Treatment Division
	Annual summary of suggestions and concerns received from wastewater staff through the staff reporting tool.
	K.C.C. 2.45.040
	Annual
	Would eliminate the report.

This information would continue to be collected and could be provided to Councilmembers upon request.

	Section 20
	Department of Natural Resources and Parks – Wastewater Treatment Division
	Quarterly progress report on recommendations regarding the West Point Treatment Plant provided by the engineering consulting firm AECOM. This report was commissioned by the Council in response to February 9th, 2017 power failure at the treatment plant and subsequent discharge of an estimated 180 million gallons of untreated sewage into Puget Sound.
	Ordinance 18628, Section 2
	Quarterly
	Would change the frequency from quarterly to annual.






AMENDMENT

Striking Amendment S1 is a technical striking amendment that would fix typos and make other technical corrections.

INVITED

· Ken Guy, Director, Finance and Business Operations Division

ATTACHMENTS

1. Proposed Ordinance 2023-0424
2. Proposed Motion 2023-0425
3. Striking Amendment S1 (distributed separately)
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