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SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Brotherhood of Teamsters Local 117 (administrative support employees) representing employees in the departments of executive services, natural resources and parks, community and human services and transportation; and establishing the effective date of said agreement.

Committee Action:  At its September 10, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was four ayes, no nos and one excused.

SUMMARY:  

Time period covered – The proposed ordinance would ratify the International Brotherhood of Teamsters Local 117 (Administrative Support Employees) Collective Bargaining Agreement (CBA) for the period of January 1, 2002 through December 31, 2004.  

Work performed/Classifications – The agreement covers approximately 300 employees in 17 classifications across four departments.  The departments are: Executive Services (Divisions of Human Resources; Finance and Business Operations; Records, Elections and Licensing Services; Information and Telecommunications Services, Facilities Management); Community and Human Services; Natural Resources and Parks; and Transportation.

A complete description of all the different jobs performed by the members of this large, multi-department bargaining unit would be very lengthy.  The most common functions fall into the broad categories of direct public service (in person and by telephone); and maintenance of essential records (creating, filing and retrieving documents of several specialized types).  As an example of in-person public service, those who work in Licensing issue licenses for pets, marriage, vehicles, and other licenses and permits required by the County or the State.  In the Human Resources Division, they staff the Employment Center, assisting visitors in person and on the telephone.  In many work units, these are the employees responsible for maintaining time sheets and other payroll data, processing accounts payable and accounts receivable.  The files and databases these employees maintain may be very complex, and they support essential County functions.  In Elections, for example, accurate records and rigorous procedures support a fundamental aspect of democratic government - voting.  In similar ways, the employees in other divisions and departments are the public face of County government.  

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – This unit is not eligible for interest arbitration.

Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Bi-weekly Pay Period – A new provision of this contract is the ability to implement a bi-weekly pay period.

Classification/Compensation Project – This agreement incorporates the ten step “squared” table that has become standard for County workers.  Step placement of employees within the range is provided in Attachment 3. 

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

Bereavement Leave – Workers may have up to three days of bereavement leave per occurrence with pay, per year.  For additional occurrences of bereavement, employees may use sick leave or leave without pay.

Sick Leave Conversion – Employees who use 16 hours or less of sick leave per year may convert up to 16 hours of sick leave to vacation time for the following year. .

Organ Donor Leave – Employees may have up to five days additional paid leave for donating organs, tissue, or blood transfusions with proper documentation and notice.

Leave for school volunteer service – Employees may use up to three days of sick leave per year to perform volunteer services at the school of their child or grandchild.

Pay range re-opener – Should the County agree to pay another bargaining unit a higher range for the same classifications contained in this contract, the County agrees to reopen negotiations to achieve the comparable pay for this Local 117 CBA.  This is consistent with the Administrative Support Coalition Agreement approved by Council.
Pension re-opener – The County agrees to reopen negotiations with the union, regarding procedures and policies for participation in the Western Conference of Teamsters Pension Trust should employees so vote.  Participation in the Trust would be subject to a majority vote of the members.  Members would not withdraw from PERS and joining the Trust would be expenditure-neutral for the County.
No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Filling vacancies – New provisions for filling vacant bargaining unit positions specify the rights of disabled, laid off, and other internal job candidates to reflect recent court rulings on the subject of seniority and disability accommodation.  The new language reduces the potential for disputes and misunderstandings in matters that have been troublesome in the past. 

Fiscal Note - The fiscal note identifies the cost of implementing this agreement as $272,965 in 2002; $302,706 in 2003; and $288,298 in 2004.  No supplemental appropriation is required.  Less than $100,000 is CX funded in 2002, although some costs are borne by internal service funds that have CX impacts.
Funding Sources for Contract – The fiscal note identifies all 17 different funding sources for this bargaining unit, spread among four departments. 
ATTACHMENTS:  

1.    Fiscal Note
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