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Office of Labor Relations Staff Report
Collective Bargaining Agreement
Between
King County 
And
Uniformed Command Association
– Corrections Captains


SUBJECT: The proposed Ordinance would approve and adopt a Collective Bargaining Agreement (CBA) between King County and the Uniformed Command Association (UCA) bargaining unit, representing Corrections Captains in the Department of Adult and Juvenile Detention (DAJD), providing for their wages, hours and other terms and conditions of employment, and establishing the effective date of said agreement.


	CBA Description:
	Uniformed Command Association (Corrections Captains - Department of Adult and Juvenile Detention) [380/V1]

	County Spokesperson:
	Diana Joy, Senior Labor Relations Negotiator
Office of Labor Relations

	Union Spokesperson:
	Michael Allen, UCA President




UNIT OVERVIEW:  The UCA bargaining unit covers approximately 14 Corrections Captains who are the shift commanders and supervisors for over 540 Corrections Officers and Sergeants, as well as a number of non-commissioned staff members who work at the King County Correctional Facility in Seattle and the Maleng Regional Justice Center in Kent.  Corrections Captains also have specialty posts where they manage the Internal Investigations Unit, Court Detail, Intake/Transfer/Release (ITR), and other administrative duties.


BARGAINING HISTORY:

This bargaining unit’s previous CBA[footnoteRef:2] was a four-year contract for the period of January 1, 2017 through December 31, 2020, however it was significantly revised via an Memorandum of Agreement[footnoteRef:3] (MOA) effective January 1, 2018 which bound the UCA to many provisions of the County’s Master Labor Agreement (MLA) with the Coalition of Unions in exchange for an additional 1% increase in base wages. [2:  Ordinance 18666, approved March 5, 2018 (OLR 380C0117)]  [3:  Ordinance 18769, approved July 23, 2018 (OLR 380U0118)] 


The County and the UCA began negotiation of this successor CBA on August 31, 2020, and jointly requested mediation from the Public Employment Relations Commission (PERC) on October 27, 2020.  On September 29, 2021, PERC certified the remaining open issues for interest arbitration, however the County and UCA were able to reach an overall tentative agreement prior to arbitration on February 7, 2022.  The UCA completed their ratification process on 02/18/22.

SUMMARY OF KEY CHANGES:

1. Contract Term: January 1, 2021, through and including December 31, 2024.
2. Compensation Changes:
a. General Wages Increases (GWI, applied retroactively):  
· 2021 – 1.5%
· 2022 – 3.0%
· 2023 – 3.0%
· 2024 – 3.0%
b. Bonus:  $1,000, less mandatory withholdings, to employees active at the time the CBA is implemented and who worked during 2021, with proration for those employees who have retired or were medically separated.
c. Firearms Qualified Premium:  Increase in premium pay for firearms-qualified Corrections Captains from 3% of base hourly wage to 3.33% of base hourly wage.  Aligns with premium pay for the King County Corrections Guild (KCCG), which represents Corrections Officers and Sergeants.  The premium increase will be applied retroactively.
d. Longevity Incentive Premium:  Increase in premium pay after fifteen years of service with DAJD from 5% of base hourly wage to 5.25% of base hourly wage.  Aligns with premium pay for KCCG.  The premium increase will be applied retroactively.
3. Additional Changes:
a. Compensatory Time Limits – A key provision of the CBA is a new annual cap on the accrual of compensatory time, which should contribute to the reduction of mandatory overtime (MOT) backfill Captain posts by increasing their available working hours.  The prior contract provision had a replenishable cap of 80 hours of compensatory time, while the new CBA provision is a non-replenishable annual cap of 80 hours, with cash out of unused compensatory time at the end of each year.  Employees may accrue up to 40 additional hours compensatory time if they are voluntarily working overtime that otherwise would cause MOT for a Sergeant.
b. New Juneteenth and Indigenous Peoples’ Day Holidays, and Personal Holiday Alignment – These two holidays were added to the CBA, and the timeline for allocation of personal holidays was changed to align with new pending CLA language and revised King County Code.
c. Donated Leaves – Adopts new donated leave and emergency medical leave provisions in alignment with pending Coalition Labor Agreement.
a. Standardization, simplification, improvements and corrections to contractual requirements regarding step increases, overtime, vacation use and shift bidding, holidays, sick leave, and the grievance process.

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.


ATTACHMENTS:

1.	Proposed Ordinance 
2.	Transmittal Letter
3.	Checklist and Summary of Changes
4.	Fiscal Note for 380C0122
5.	Contract Consistency with Adopted Labor Policies
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