LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Supervisors)

	
	

	Term of Contract:
	January 1, 2005 through December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	The members of this bargaining unit supervise employees engaged in a number of County operations.  Employees in the Solid Waste Division supervise employees working at the landfill and transfer stations along with employees responsible for the transportation of garbage between the facilities.  Road Services Division employees supervise employees doing road construction and maintenance.  Employees in the Fleet Division supervise employees responsible for the repair and maintenance of county vehicles.  Supervisors at the Airport Division supervise employees who maintain the airport.  Finally, supervisors in the Parks Division supervise the employees who maintain parks and its facilities.

	
	

	Negotiator:
	Bob Railton

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is by classification seniority.

	
	

	· Interest-Based Bargaining:
	The parties used a modified interest-based bargaining model.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual rates and sick leave cash out provisions are consistent with Title 3.

	
	

	· Diversity in the County’s Workforce:
	The contract does not have specific language regarding diversity; but, it does have an anti-discrimination provision.

	
	

	· Contracting Out of Work:
	The administration of the contract is consistent with the Council's policy.

	
	

	· Labor / Management Committees:
	Agreement provides for a labor management committee.

	
	

	· Discipline & Grievances:
	The contract provides for a just cause standard and contains a grievance and binding arbitration process.

	
	

	· Mediation:
	Agreement provides for mediation.

	
	

	· Contract Consolidation:
	This contract covers supervisors across two departments thereby reducing the need for multiple contracts.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Benefits are set by the Joint-Labor Management Insurance Committee.

	
	

	· Release Time:
	The county released at least 2 employees to attend bargaining without loss of compensation.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties worked together in setting bargaining dates and resolving open issues in their effort to obtain a timely agreement.

	
	

	· Timeliness of Implementation:
	The contract is scheduled to be implemented as soon as practicable following Council ratification.

	
	

	· Use of Temporary and Part-Time Employees:
	The provisions related to the employment of temporary and part-time employees are consistent with Title 3.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract provisions related to the use of leave for personal and family medical leaves consistent with Title 3 and state and federal law.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides that employees will move to a biweekly payroll plan if one is adopted by the Executive or by the Council.

	
	

	· Interest Arbitration Eligible:
	This unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	 The contract contains a standard no-strike provision.

	
	

	· additional leave provisions:
	Regular employees receive at least three days of Executive Leave during the calendar year provided the employee is in an eligible position on January 1 of each year of the contract, incorporating a previous agreement between the parties.
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