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October 13, 2009
The Honorable Dow Constantine

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Constantine:

The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Section Managers and Assistant Managers) Collective Bargaining Agreement for the period of May 13, 2008, through June 30, 2010.  This agreement covers 15 employees in the Department of Natural Resources and Parks.

This bargaining unit includes the senior and mid-level managers who are the organizational leaders responsible for the five sections of the Wastewater Treatment Division, and the Brightwater project.  The five sections include East operations and maintenance (Renton, Vashon, Carnation and Brightwater Treatment Plants) and West operations and maintenance (West Point Treatment Plant), resource recovery, finance and administration, project planning and delivery, and environmental and community services.

Employees in this bargaining unit are responsible for accomplishing the division’s mission to protect public health and the environment by:  conveying, treating and reclaiming wastewater and by-products; operating and maintaining wastewater facilities; planning to meet future wastewater needs; and, providing engineering, environmental and construction services for our facilities and programs.  In addition, employees in this bargaining unit are responsible for the supervision, either directly or through subordinate supervisors, of the approximately 600 employees of the division.  The managerial leadership of these employees is responsible for providing water treatment services to 17 cities, 17 local sewer districts and more than 1.4 million residents in King, Snohomish and Pierce counties.
This bargaining unit is newly formed and this is the first contract with this group.  This agreement establishes the terms and conditions of employment for these employees.  The wage settlement for 2008 includes market based range increases for Project Planning and Delivery Managers, Operations Managers, and Finance Managers, all retroactive to May 13, 2008.  There is a wage reopener for Assistant Operations Managers upon completion of a reclassification process.  The cost-of-living increases for 2009 and 2010 follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  It conforms to the council labor policies.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact James J. Johnson, Interim Labor Relations Manager, at 206-296-8556, at your convenience.

Sincerely,

Kurt Triplett

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Tom Bristow, Interim Chief of Staff




  Anne Noris, Clerk of the Council




  Frank Abe, Communications Director


Beth Goldberg, Deputy Director, Office of Management and Budget

Bob Cowan, Acting County Administrative Officer, Department of Executive 

    Services (DES)

Anita Whitfield, Director, Human Resources Division (HRD), DES


Michael Frawley, Deputy Director, HRD, DES


James J. Johnson, Interim Labor Relations Manager, HRD, DES

